FACULTY COUNCIL MINUTES
		Council Room, 412 Student Union
February 12, 2019

DeSilva called the meeting to order with the following members present: Champlin, Crick, Ellis, Emerson, Frazier, Hurst, Kaipa, Kakani, Khojasteh, Lovern, McFarlane, Melancon, Moss, Nabar, Nelson, Neurohr, Peek, Pivateau, Ramsey, Rebek, Sheehan, Walker for Talley, Wanger, Ware and Yates.
Also present: Bays, B., Beard, K., Biggins, L., Hargis, B., Miller, B, Misener, T., Peaster, R., Quan, T., Sandefur, G., Tucker, S. and Weaver, J. 
Absent: Bindewald, Jones, Kak, McCann and Piehl.
	
	HIGHLIGHTS	
												

Special Reports – Janice Hermann - Human Sciences………..…………………………… ..
		     Dr. Randy Kluver – Dean School of Global Studies……………………... 
Remarks and Comments – President Hargis………………………………………………….
Report of Status of Faculty Council Recommendations and other Vice Presidents…….…….
Reports of Liaison Representatives …………………………………………………….……..
Women’s Faculty Council……………………………………………………………..
Wellness Center ………………………………………………………………………
Staff Advisory Council………………………………………………………………..
Reports of Standing Committees ………………………………………………….…………..
	Athletics ………………………………………………………………….……………
	Budget …………………………………………………………………….…………...
	Campus Facilities, Safety and Security ………………………………….……………
	Diversity………………………………………………………………….……………	
	Long-Range Planning and Information Technology ………………….………………
	Research ……………………………………………………………….………………
	Retirement and Fringe Benefits ……………………………………….………………	
	Student Affairs and Learning Resources …………………………….………………..
	Academic Standards and Policies ……………………………………….…………….
	Faculty ………………………………………………………………….……………..
Rules and Procedures ………………………………………………….………………
												

DeSilva called the meeting to order and asked everyone present to sign the roll call as it is circulating the room and if you are a proxy for someone please sign your name as well as that of the council member whom you are representing. DeSilva entertained a motion to approve the minutes from the January meeting. Neurohr moved, Frazier second. Motion passed. DeSilva entertained a motion to approve the agenda for today’s meeting. Neurohr moved, Khojasteh second. Motion passed. DeSilva introduced Janice Hermann from Human Sciences. 

Special Report – 

A. Janice Hermann – Human Sciences – Assessment of Food Security among 
OSU students

Hermann presented the following PowerPoint presentation to the council.



		
	Hermann opened the floor to questions. 

Ramsey thanked Dr. Hermann for bringing this issue to everyone’s attention. Ramsey wanted to know if there was a way aggregate the data by college/major so faculty members know who maybe in their populations that this affects. Hermann stated no, they did not ask college/major to those students who participated in the survey. Hermann said she wishes they had asked if they were international or out-of-state students. She feels this could be very important. Ramsey asked if Hermann could provide some campus initiatives might be to help with this issue. Hermann stated that the task force is working on a lot of this and there will be different solutions for on and off campus students. A quick fix is to make sure students are aware of what resources are available to help them. Example, Our Daily Bread. 72% of those surveyed said they were not aware that it existed. Hermann stated that one team on the task force is looking at sharing food resources – left-over money in meal accounts that maybe shared with other students, or whether food left over from events can be given to students instead of thrown away. Hermann stated that there were suggestions to look at a mobile pantry (working with our Daily Bread). Hermann said there is also a need for food management skill training for students. Basic meal planning, food preparation, etc. DeSilva stated that something that came up with Our Daily Bread as to why it was inconvenient was the time commitment to get there and back. It is a three hour commitment and their hours are not compatible with classes. Weaver stated that they are open once a month on Saturday. Hermann stated that they are looking at ways to work better with Our Daily Bread. Becky Taylor, Our Daily Bread Director, was at a task force meeting where they discussed a specific student shopping time. Sheehan asked if the task force thought about how to destigmatize the idea of going to a food pantry. Even if we had the resources/awareness of what’s available, how do we get them to go? Hermann stated that small pantries in departments (which some have) make it open to everyone and keep it very casual which makes the students not feel bad about needing help. The task force is providing input on this. Khojasteh stated that awareness is a great idea but if it’s time or financially restrictive, why not have a free or reduced meal program like they do in elementary and high school? This will cost money but may be beneficial and should be looked at as an option. It could destigmatize going to a food pantry. Nelson asked if there will be information provided to faculty so they can get the word out to students in need. Hermann stated they have an education and marketing group that is developing information so faculty will know where they can send students. This includes SNAP and WIC benefits. Emerson asked if money can be deducted out of paychecks and faculty can donate it to a fund/account to help. Weaver stated that payroll deductions can be done for a charity. They have not done anything in this particular area. Weaver stated that OSU supports Our Daily Bread. OSU has a $50,000 contract with them to provide food services for our students and to allow our faculty to do research in this area. Weaver stated that they are developing information that faculty members can have at their desks or in their offices so they can direct students. This will help destigmatize the situation. Faculty can take students in need down there personally. Students are treated with total respect. Weaver also stated that a mobile pantry may be limited due to staffing at Our Daily Bread. Weaver loves the idea of a payroll deduction. They are waiting on the report before recommending anything. Weaver stated that the faculty and staff chapter of the Alumni Association is going to have a food drive in April for Our Daily Bread. This could be a way to educate the campus better about the services provided by Our Daily Bread. Kaipa asked if there limit on what each student can get from the food pantry. You can go to Our Daily Bread once a month. Hermann stated that it’s based on the family size and specifies how much of different items people can get. Some individual families walk out with a cart full of items. Hermann is concerned that students who live on campus will not have enough storage space for very many frozen items. DeSilva stated there are a few places on campus where food is available, no questions asked. It was suggested that each faculty member talk to their department/college and get a group together to volunteer. This is a wonderful learning experience and eye opener. Hermann stated that Oklahoma is sixth highest in the nation for food insecurity and Payne County is the second highest within Oklahoma.

B.  Dr. Randy Kluver – Dean School of Global Studies, Global Rankings

Dr. Kluver presented the following PowerPoint presentation to the council members:




Kaipa stated that among the 3 ranking systems there are references to international faculty. In his department over the last four searches, they lost two of their top candidates who were international. Their reasons were the lack of support they would be getting from OSU with regards to their immigration process. One went to U of Texas and one to Cal State. One of these candidates mentioned that the other universities house an immigration department which OSU outsources. OSU also does not pay all of the potential immigrations fees for international candidates. Kaipa stated he believes this is an expensive process which can range from $5,000 to $10,000 (he is referencing the process of getting a green card and eventually citizenship). Young potential faculty members do not want to invest this much money. Kaipa has spoken with the international scholars’ office but they are doing the best they can now. Some universities pick up these costs. Kaipa does not know if this happens in other departments but this was his experience within his department. Kluver stated that he will check into this and ask administration about this issue. Kluver stated that the ability to recruit solid international faculty is a factor. The international faculty tend to be much more attuned to these rankings than domestic faculty. So OSU’s appearance really does impact our ability to recruit top people. Kluver stated that improving the experience for international faculty is something we should look at.
 
Remarks and Comments – President Hargis: 

Hargis stated that four years ago OSU started block tuition. Last year’s group was the first to graduate under this model. Our graduation rates went up substantially. This is great, except that enrollment is down. This is not just freshmen. It includes transfers and retention. Hargis stated that the administration will be working on getting the enrollment/retention numbers up for the fall.

Report of Status of Council Recommendations:
Provost Sandefur and Vice Presidents

Dr. Sandefur gave the following recommendation update.

The following recommendations remain pending:

18-10-01-Exec	:	Procedures for Consideration of Removing Names of Facilities.
18-05-02-Faculty:	Proposed changes to the Preface and Body of the “Policy Statement to 
Govern Appointments, Tenure, Promotions, and Related Matters of the Faculty of OSU”.

Other Vice Presidents: Dr. Kenneth Sewell

Sewell reminded the council members that Research Week begins next week. Announcements should be going out to promote the events. One of the signature events is the Research on Tap event. Justin Moss will be the guest speaker and will be talking about urban water topics. There will be a bit of a water focus with a couple of the events. Sewell stated they will have great guest speakers at each event, and reminded faculty to be watching for announcements. 

Sewell mentioned there are some changes in the research division. Dr. Dana Brunson our longtime Director of the Computing Center and VP for Research Cyberinfrastructure, has left OSU. She is now the Executive Director of Research Relations with Internet2. She will be based out of Stillwater and is still very engaged in OSU. We are putting together a search team to fill this void. Ron Van Den Bussche is chairing the search committee. Please contact either Dr. Sewell or Dr. Van Den Bussche with any input. Sewell also announced the recent retirement of Assoc. VP for Technology Development Steve Price. Sewell is working with a variety of deans and the OSU Research Foundation Board to set a strategic vision for what this position needs to be and where it is headed in the future. This search should be launching soon. Sewell would like as much buy-in as possible from the community and colleges to help with the new vision for what this position will look like. 


Report of Liaison Representatives:

A. Women’s Faculty Council – Tracy Quan

The WFC annual student awards are still open for applications. The WFC Research Awards, which reward outstanding research and scholarship by graduate and undergraduate students are due on March 1. The deadline for the Ann Ryder and Clara Smith WFC Leadership Endowed Scholarship which honors leadership at the undergraduate level has been extended to March 15.  Applications are be posted on the WFC website, and we encourage students to apply.

Pledges for the WFC $40 for the 40th philanthropic campaign to support WFC initiatives will soon be able to be made either online through the link on our website or via a pledge form that can be requested by contacting WFC Vice-Chair Kim Loeffert (kim.loeffert@okstate.edu).

Upcoming meetings and events:
· Research Week speaker Dr. Rebecca Sandefur (2018 MacArthur Foundation “Genius Grant” Recipient; Associate Professor of Sociology and Law, UIUC)
· Lecture on February 19, 3:30-5:00pm, Student Union French Lounge (co-sponsored with CAS and Edmon Low Library)
· Discussion on February 20, 3:30-4:30pm, Student Union Case Study 1 (co-sponsored with the Department of Sociology)
· March WFC meeting on March 7th, 2-3pm, CLB 106A (reschedule of the Feb. meeting canceled by ice)
· Dr. Laura Belmonte (Associate Dean for Instruction and Personnel for the College of Arts and Sciences; Professor of History)
· Title: Advancing Equity at OSU

Anyone interested in the WFC can visit our website at womensfacultycouncil.okstate.edu and sign up to be put on our email list.  
	
B. Wellness Center – Kim Beard/Todd Misener

Misener discussed the monthly wellness flyer and handed out additional information he would like everyone to share with their departments. This information is about new resources for mental health on campus. There are several resources they would like faculty and students to use/access. Please be an advocate for students as well as fellow faculty. Misener stated that they will be doing another innovator training session. He encouraged faculty to participate in this training. Misener stated that the wellness program is not limited to things that occur within the Colvin or Seretean Wellness Centers. Misener announced that a faculty/staff only health clinic will open Monday. It is located on the far end of the University Health Services building. This is available by appointment only. Encourage anyone to please use these services.









C.  Staff Advisory Council – Tashia Cheves

Staff Advisory Council is selling Flower Cards again this semester. For just $20 you will receive a card that entitles you to one free bouquet of flowers each month for a year from Little Shop of Flowers. These cards would make great Valentine’s gifts. Contact any SAC member to purchase a card.

Plans are underway for this year’s Staff Celebration Day in May. Please make sure that your staff members are able to attend this event if at all possible.

[bookmark: 3.4][bookmark: 7.2][bookmark: 4.2]REPORTS OF STANDING COMMITTEES:

Reports of Standing Committees:
		a.	Athletics:  Justin Talley – No Report
		b.	Budget: Steve Wanger – No Report
		c.	Campus Facilities, Safety, and Security:  Scott Frazier – No Report	
		d.	Diversity:  Justin Moss – No Report
		e.	Long-Range Planning and Information Technology:  Eric Rebek – Update
Rebek stated that the committee will be meeting next week. They will be working with Kyle Wray’s office on concerns about the new website changes. They will hopefully be able to get some solutions to it not being user friendly to faculty and staff. 
		f.	Research: Dianne McFarlane – No Report
g.	Retirement & Fringe Benefits: Griffin Pivateau – No Report
h.	Student Affairs and Learning Resources:  Gina Peek – Update
Peek stated that the committee has been working on the issue of textbook costs for a few years. They did a survey and worked with other groups across campus. The recommendation was attached to the agenda. DeSilva asked for questions/discussion. Seeing none moved to a vote. Motion passed. Dr. Sandefur thanked the committee and all groups who helped with this project.
i. Academic Standards and Policies: Jon Ramsey – Update
Ramsey discussed the recommendation that was presented in the agenda. DeSilva asked for questions/discussion. Seeing none, moved to a vote. Motion passed.	
j.	Faculty:  Robert Emerson – Update
Emerson stated that the recommendation was presented with the agenda. Dr. Brenda Masters is here to discuss/review the information.

Masters stated that since the last accreditation visit in 2015 the Higher Learning 
Commission has put in place new requirements for teaching faculty. They want the qualifications of teaching faculty to be fully verified either through the credentials of the faculty member (that is the degrees that the person holds) or through a form for an exception to the credentials. What is being proposed is a policy that says that a faculty database will be made available to all administrators. The unit administrators will have the responsibility to go in to each person in the unit and identify (for a specific degree program with a code number) that this person is appropriate to teach in the degree program. If the faculty member does not hold the appropriate credentials to teach in the degree program, then the exception form will need to be completed.  The forms were included in the recommended policy. Masters is hoping the exception form will rarely be used. It is very clear in the requirements from the Higher Learning Commission that you either verify the credential or you have the exception form that has full faculty governance support. Masters began in the fall working with the committee to formulate this policy.
Masters opened the floor to questions. Frazier asked if this applies mostly for the instructor of record. Masters stated that this is specific to the instructor of record or teaching faculty for each class. The instructor of record would be identified as appropriate not just to teach that specific class, but to teach in the degree program that the class is a part of. Masters stated that the Higher Learning Commission also indicated specifically that it is the letter of offer of employment where the university should signify that this person has appropriate qualifications. Masters said they have also been working with HR to make certain that offer letters have this information, i.e. that this person holds the appropriate credentials and is able to teach in these fields. Masters stated that there are many graduate students as instructors of record in courses. These students will have to be specifically supervised by a faculty member that is either credentialed or holds the exception form. It will be identified in Banner that this faculty member is associated with the class for zero % but they are the person who specifically supervises the graduate student. Looking forward to 2025 (OSU’s next Higher Learning Commission visit) it could be the case that as the reviewers came to campus they could meet with faculty who are supervisors and have discussions about the classes they were supervising. There has been some supervision this close in the past, and other areas will have to enhance their supervision of graduate students to fulfill this new requirement. 
[bookmark: _GoBack]Masters announced that the database will not just be a place for unit administrators to check off for the Higher Learning Commission, but that the accreditation group working on this project is working in alliance with the VP for Research’s office and the Library. They are working together on a more robust faculty database. Masters stated the vendor they are considering is Symplectic. Symplectic Elements is the platform that we will likely be utilizing. Once we have this database built we will be able to generate information very quickly. 
DeSilva asked for further questions/discussion. Seeing none moved to a vote. Motion passed. 

Old Business – 
New Business – Rules and Procedures:  Pamela Lovern – Update

DeSilva stated that at the February meeting, the council members need to identify two members to run for Vice Chair in the upcoming election. DeSilva stated that Dr. Jon Ramsey and Dr. Gina Peek have been contacted and agreed to run for this position. DeSilva asked for other nominations from the floor. Seeing none stated that Dr. Ramsey and Dr. Peek will be Vice Chair nominees for the next cycle.

The meeting adjourned at 4:29 p.m. The next regular meeting of the Faculty Council is Tuesday, March 12, 2019 at 3:00 p.m. in the Council Room, 412 Student Union.

Respectfully submitted,
Pamela Lovern, Secretary
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Why the Rankings Matter	

Student decisions.

Rankings are a way for overseas students to approximate ROI in US education.

Rankings indicate prestige and value for international students.

International students weigh perceived quality/prestige more than cost.

Contracts and funding.

Professional Development programs.

Access to global research collaborations/funding.

EG, Peruvian PhD Scholarships.

International institutional relationships.

Universities develop partnerships based on who they think strengthens them.

In the absence of direct experience, the rankings become a primary indicator of quality.
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Key International Ranking Systems

Academic Ranking of World Universities (ARWU)

Originally published by Jiaotong University of Shanghai.

Growing in international prominence.

www.arwu.org

Times Higher Education Supplement (THES)

THES: www.timeshighereducation.co.uk/ 

Top Universities (QS)

Based in UK.

In 2009, split between THES and QS led to separate and competing ranking systems. 

www.topuniversities.com
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What do they measure?

The rankings are most definitely NOT a “beauty pageant.”

A large proportion of data is usually published (IPEDS, Scopus, etc)

Some rankings permit some submission of data that is unavailable any other way

All rankings have some criterion on:

Research productivity and impact (including external funding and expenditures on research)

Quality of faculty (number, awards, etc)

Student success (including employability)

Institutional reputation-usually through academic survey, employer survey

Individual subject rankings, as well as comprehensive

QS and THE also include: 

Student quality of experience

Internationalization of faculty/students







		Big XII Universities		Ranking

		University of Texas at Austin		40

		University of Kansas		201-300

		Iowa State University		201-300

		Oklahoma State University		401-500

		Kansas State University		401-500

		Texas Tech University		401-500

		University of Oklahoma		401-500

		West Virginia University		401-500

		Baylor University		NR

		TCU		NR



ARWU Rankings (2018)



























5



Details of OSU’s Ranking

OSU fell out of top 500 for nine years. 

Only disciplines ranked are Physics and Economics

Almost no data is reported on ARWU website for OSU.







Role of subject rankings

Iowa State data table



Oklahoma State data table











Times Higher Education Supplement (THE)

Has become the most prominent ranking system

Focused primarily on “reputation, research income and influence.”

Criterion include peer review, employer review, and “international orientation,” (% of international faculty and students). 
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		Big XII Universities		World		National

		University of Texas at Austin		39 		62

		Iowa State University		351-400		276

		University of Kansas		351-400		297

		University of Oklahoma		401-500		206

		Kansas State University		601-800		436

		Oklahoma State University		501-600		367

		Baylor University		601-800		171

		Texas Tech University		601-800		489

		TCU		NR		205

		West Virginia University		601-800		501-600



Times Higher Education (2019)
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OSU in THE Subject Rankings



Submitted data for subject rankings for first time in spring 2018

Clinical, preclinical, and health 251-300

Business and Econ 301-400

Arts and Humanities 400+

Eng and Tech 501-600

Life Sciences 501-600

Phys Sciences 501-600

Social Sciences 401-500





Top Universities (QS) Rankings

Also UK based

Criteria:

Research

Teaching

Employability

Internationalization

Facilities

Online/Distance Learning

Social Responsibility

Innovation

Arts and Culture

Inclusiveness

Specialist Criteria (disciplinary excellence applied to the institution as a whole).
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		Big XII Universities		Ranking		Specialist

		University of Texas at Austin		63		Comm/Media

		University of Kansas		367		Sports-related

		Iowa State University		489		

		University of Oklahoma		495		Earth and marine sciences

		Texas Tech University		701-750		

		Kansas State University		751-800		Agriculture and Forestry

		Oklahoma State University		751-800		Agriculture and Forestry

		Baylor University		801-1000		Religious Studies

		TCU		NR		

		West Virginia University		NR		



Top Universities QS Rankings (2019) 
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Comparing Data Sets: QS Top Universities

Oklahoma State university



University of oklahoma















Detail on QS rankings

From 2017-2018, OSU fell from 701 to 800 to 1000 band.

In 2019, OSU move up to 751-800 band.

Only specialist ranking is in Agriculture and Forestry (151-200).

Only data points for OSU are citations per faculty & International faculty.





Global Rankings Summary Table: 

		Big XII Universities		ARWU		THE		

		Baylor University		NR		601-800		801-1000

		Iowa State University		201-300		351-400		489

		Kansas State University		401-500		601-800		751-800

		Oklahoma State University		401-500		501-600		751-800

		University of Kansas		201-300		351-400		367

		University of Oklahoma		401-500		401-500		495

		University of Texas at Austin		40		39		63

		TCU		NR		NR		NR

		Texas Tech University		401-500		601-800		701-750

		West Virginia University		401-500		601-800		NR













What We Have Learned….

Flagship effect: best university in many countries tends to show up higher in reputational rankings.

Non-elite US universities tend to get lost in the crowd, while other English-speaking countries tend to get ranked higher (UK, Australia, New Zealand, Canada).

Falling rankings is an indicator that competitors are moving up, not that we are falling.

Apples and Oranges: very difficult to even identify common metrics across national borders.

Research expenditures vs income.

Full time faculty, international faculty.

Although it isn’t really possible to game the rankings, it is possible to influence your rankings.

Once you get past the top 100, there is wide variance in rankings.

Asian, UK, Australia and New Zealand universities have all gained significantly by focused attention.





Steps to Improve OSU’s Ranking

Data feeds-get the right data to the organizations

Institutional clarification-are our researchers giving the right name of the institution?

Follow through with rankings organizations to guarantee accurate information

QS Stars Rating

Reputational surveys

QS Academic and employer surveys

Consultation?

Case Western, Auburn, Rochester have all hired consultants to improve their rankings
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Steps to Improve OSU’s Ranking

Increase the visibility of OSU globally.

Stronger attention to international marketing and publicity efforts.

Web-based information.

Multilingual documentation about Texas A&M available.

Invite international career recruiters to visit the University.

Key overseas international partnerships.

Develop ties to significant overseas institutions, organizations.

Particularly flagship universities overseas.











18



QS Stars University Ratings





























A new step we’ve taken to improve our ranking is through participating in the QS Stars ratings.







About QS Stars University Rating

QS Stars provides a detailed look at an institution, enabling students to identify which universities are the best in specific areas.

Universities are assessed on a range of categories that recognize distinct strengths. 

QS Stars provides an in depth evaluation of each participating university, assigning a 1 – 5 star cumulative rating.



* Separate from QS Rankings – Institutions have both a ranking and stars rating.













Will STARS Help?

Only 4 US universities participated in QS Stars in 2019, all of which ranked higher than OSU.

Internationally, there seems to be a natural alignment of 5 Star Ratings with the 375-425 range.









Expectations/Goals For Next 2-3 years

All methodologies are designed to provide some stability, so we don’t expect dramatic improvements, but gradual.  Internal braking system. 

Dramatic changes in data submitted require explanations.

As more universities are included, and others more actively manage the data, it will get tougher to move up, and even to maintain. 

OSU’s goal:

to get into top 400 according to comprehensive rankings for QS and THE

Get subject areas included







How FC can help:

Raise OSU’s overall institutional prominence, as well as individual

Assist with data curation (especially research impact)

Visiting scholars, workshops, seminars

Assist in nominations for survey panels

Continue to reinforce importance of the rankings to university administration
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The Department of Wellness

[ |AHC Innovator Training / March 8,1 - 430 pm.

5 \; ~ X Innovators contribute fo OSU - America’s Healthiest Campus® - by communicating, engaging,

and collaborating within their departments. Encouraging healthy lifestyles while at work -
where we spend most of our fime - benefits OSU’'s employees, students, and communities.

Registration deadline: March 5
Learn more at https://okla.st/AHCInnovators2019

Wellness Wedhesday / Feb. 20, 12 - 12:50 p.m.

Gadgets and Gizmos - Each year we grow older, we find that many tasks can be accomplished
in an easier, better, or more efficient way if we just had the right tool. We learn that technology,
whether low-tech, high-tech, or anywhere in-between-tech can help us in our daily lives.

Registration/cancelation deadline: February 15, 2019 at 12 p.m.
To register call 405-744-WELL (9355) or email wellness@okstate.edu.

Hearing Screenings / Feb.22, 11 am.- 1 pm.

The Department of Wellness and the Department of Communication Sciences and Disorders
have partnered to provide FREE hearing screenings to all OSU-STW benefits-eligible employees.
A certified and licensed audiologist will be on site to supervise screenings and results will be
available instantly.

To schedule your appointment, please email kimberly.beard@okstate.edu

TED Talk Tuesday / March 5, 12:15 - 12:45 p.m.

Stop Trying so Hard. Achieve More by Doing Less - Bethany Butzer, Author, Speaker, Researcher
and Lecturer atf the University of New York in Prague, explains the concept of “downstream
effort” and how to live life and achieve goals effectively and efficiently without overexertion.

Registration/cancelation deadline: March 1, 2019
To register call 405-744-WELL (9355) or email wellness@okstate.edu.

Certified Healthy Department

As healthy employees, we are happier, more engaged, resilient, confident, and successful. We
are better prepared, both physically and mentally, to achieve our personal and professional
goals. By becoming a Certified Healthy Department you are providing a healthy environment for
faculty, staff, students, and visitors, thereby supporting the culture for an overall healthier OSU.

Applications open Jan. 22. To learn more visit hitps://okla.st/CHD19

D IO S ORON & Vi

405.744.well (9355) wellness.okstate.edu wellness@okstate.edu
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First four sessions are free, then it’s $5 per session.

118 N. Murray Hall, Monday-Friday, 8 a.m.-5 p.m.

Student Counseling Center / 405-744-5438
320 Student Union, Monday-Friday, 8 a.m.-5 p.m.

First four sessions are free, then it’s $10 per session. Once you complete 12 sessions, it’s $20
for each additional session.

Alcohol & Substance Abuse Center / 405-744-5438
320 Student Union, Monday-Friday, 8 a.m.-5 p.m.

First four sessions are free, then it’s $10 per session. Once you complete 12 sessions, it’s $20
for each additional session.

Counseling & Counseling Psychology Clinic / 405-744-6980
111 Public Information Office (PIO)

Individual counseling: weekly sessions with no overall session limit. For students, the first
four sessions are free, then it’s $10 per session.

Center for Family Services / 405-744-5058
101 Human Sciences West, Wednesdays & Thursdays, 5 p.m. 10 9 p.m.

Psychological Services / 405-744-3975

The initial intake is $10, then counseling session fees are based off income. ($10 minimum)

University Health Services / 405-744-7665
1202 W. Farm Road, Monday-Friday, 8 a.m.-3 p.m. P”Jhange

Medical and psychiatric care.
Fees vary. Health insurance is accepted.

Additional Gontacis
OSU Police / 405-744-6523
OSU Sexual Assault Advocates / 405-564-2129

Wings of Hope Crisis Line / 405-624-3020

University

b ! National Suicide Prevention Lifeline / 800-273-8255
ggg?felgg Oklahoma Mental Health & Substance Abuse Crisis Line / 800-566-1343
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University
Counseling
Services

TAO Self-Help / thepath.taoconnect.org
Therapy Assistance Online is available to anyone at OSU with a working @okstate
email address.

Call SAM / 855-225-2SAM (2726)

Call SAM (Student Assistance by Mercy) has licensed counselors available 24 hours a
day, seven days a week to respond to crises, and provide referrals and consultations.

MD Live

Students on the wait list are eligible for five free sessions with a licensed counselor via
video or phone.

Walk-in Clinic / 320 Student Union

The Walk-in Clinic is open Monday-Thursday, 10 a.m. to 3 p.m. It’s free to students
and involves meeting with a counselor for a brief session to answer questions and/or
complete an intake.

| Reboot Center / 320W Student Union
- The Reboot Center is a quiet, inviting space to help calm your mind and body. Pete’s
Pet Posse therapy dogs visit Tuesdays and Thursdays from 12 to 1 p.m.

el i b EEEE——
e ey,

"MENTAL HEALTH SERIES

Each semester, UCS counselors hold weekly educational sessions
about different mental health concerns you may be struggling
with. Upcoming mental health series informatinn can be found at

entalnealinseries

ucs.okstate.edu
A405-744-5458
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Survey

Online Student Food Security Assessment Survey

Random sample of 5,000   544 completed (10.9%)

4,000 undergraduate                405 completed (10.1%)

1,000 graduate                           139 completed (13.9%)
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Results – Demographic highlights

18-23 years of age (73%)

Female (64%)

White (77%)

Never married (90%)

No children (92%)

Living in off-campus housing (74%)

Employed (56%)  

Average hours worked = 22 hours

Used a campus meal plan (15%)

Used a food assistance program (9%)
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Results - Food security









Determined using the U.S. household food security survey: six-item short form. 

Columns may not add to 100 due to rounding

		Food Security Status		n		%

		High or marginal food security (food secure)		313		58%

		Low or very low food security (food insecure)		231		42%

		     Low food security		  91		16%

		     Very low food security		140		26%
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Prevalence of Food Insecurity

		Institution/Location		Food Insecurity Rate

		University of Arkansas		38%

		Maryland community colleges (2)		56%

		University of Texas-San Antonio		31%

		Southeast Missouri State University		38%

		University of Hawai'i at Manoa		21%

		Illinois universities (4)		35%

		Western Oregon University		59%

		Arizona State University		37%

		Various universities (2018 HOPE)		36%

		Various universities (2017 review)		42%
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Demographic -- Differences Between Food Secure and Food Insecure Students

		No Difference		Significant Difference* 

		Gender		Age

		Ethnicity, Race (African American, Asian, White, Native American)		Race (African American)

		Living situation		Marital status 

		Children		Academic status 

		University meal plan		Income 

		Donate money from meal plan		Paying for school



*p<0.05
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Food Resource Management --Differences Between Food Secure and Food Insecure Students

		No Difference		Significant Difference*

		 		Food resource management skills

		Automobile		Automobile insurance and gas

		Running water		Working gas or electric 

		Refrigerator, freezer, cooktop, stove, microwave		Food preparation tools

		 		Space to store dry, refrigerated, frozen food



*p<0.05
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Dietary --Differences Between Food Secure and Food Insecure Students

		No Difference		Significant Difference*

		 		Meals

		 		Having food to make healthy meals

		 		Changes in food intake

		 		Changes in weight



*p<0.05
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Food Coping Behaviors -- Differences Between Food Secure and Food Insecure Students

		No Difference		Significant Difference*

		 		Food related coping behaviors 
     Smaller meals, skipping meals
     Asking for help with food
     Charging food on bursar account
     Seeking employment
     Selling/pawing items
     Selling blood/plasma

		 		Choosing between eating and:
     feeding children
     paying rent or utilities
     buying medicine



*p<0.05
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Health -- Differences Between Food Secure and Food Insecure Students

		No Difference		Significant Difference*

		 		Body mass index

		 		Self-reported health status

		Heart disease
Food allergies		Anxiety
Depression
Fatigue
Conditions affecting ability to 
       grocery shop, prepare
       food, and eat
High blood pressure - trend
Diabetes – chi-square warning



*p<0.05
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Academic -- Differences Between Food Secure and Food Insecure Students



		 		All Students		Food Secure
Students		Food Insecure
Students		(Chi-square)

		In the last 12 months		%		%		%		p value

		Did you ever have difficulty concentrating in class because you didn’t have enough food to eat?								(68.3956)
p < 0.0001

		     Yes		32%		20%		48%		 

		     No		65%		79%		46%		 

		     Do not know		        3%		        1%		          6%		

		Did you withdraw from one or more classes because you didn’t have enough food to eat								(17.2509)
p = 0.0002*

		     Yes		  3%		  1%		  6%		 

		     No		96%		99%		91%		 

		     Do not know 		         2%		      < 1%		          3%		



 3%

*









Results – Food pantry





		 		Food Insecure Students

		Would being able to get food from a food pantry would help you?		

		     Yes		49%

		     No		23%

		     Do not know		28%

		Would you feel embarrassed going to a food pantry?		

		     Yes		53%

		     Maybe		30%

		     No		17%

		Do you think people would think less of you if you went to a food pantry?		

		     Yes		45%

		     Maybe		34%

		     No		21%

		Are you aware of Our Daily Bread in Stillwater?		

		     Yes		28%

		     No		72%
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Conclusion

Food insecurity 

Is a problem faced by many OSU students

Can effect diet, health and well-being

OSU Food Insecurity Taskforce – John Mark Day

Fall 2018 – Taskforce and committee work

January 2019 – Workshop

January 2019 - Report
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Questions
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