FACULTY COUNCIL MINUTES
		Council Room, 412 Student Union
January 14, 2020

DeSilva called the meeting to order with the following members present: Cole, Conway, Crick, Dunn, Emerson, Frazier, Gardner, Gonzalez, Hall, Hayes for Kaipa, Kakani, Kazianga, Khojasteh, Liu, M. Lovern, P. Lovern, McCann, McFarlane, Melancon, Moss, Nelson, Neurohr, Peek, Pivateau, Rebek, Smith, Rebek for Talley and Yates.
Also present: Beard, K., Bjornen, K., Essmiller, K., Hallenbeck, D., Hargis, B., Hightower, D., Kirksey, J., Mach, M., Maynard, E., Mendez, J., Miller, B., Mitchell, S., Ormsbee, C., Peaster, R., Pennie, D., Roberts, M., Rodriquez, A., Sheehan, R., Towner, M., Weaver, J. and K. Wray. 
Absent: Bindewald and Ware.
	
	HIGHLIGHTS	
												

Special Report – Dr. Jason Kirksey – VP for Institutional Diversity…………………………
Remarks and Comments – President Hargis………………………..……………………..….
Report of Status of Faculty Council Recommendations and other Vice Presidents…….…….
Reports of Liaison Representatives …………………………………………………….……..
Emeriti…………………………………………………………………………………
Women’s Faculty Council……………………………………………………………..
Wellness Center ……………………………………………………………………….
Graduate Council………………………………………………………………………
Reports of Standing Committees ………………………………………………….…………..
	Academic Standards and Policies ……………………………………….…………….	
Athletics ………………………………………………………………….……………
	Budget …………………………………………………………………….…………...
	Campus Facilities, Safety and Security ………………………………….……………
	Diversity………………………………………………………………….……………	
Faculty ………………………………………………………………….……………..	
Long-Range Planning and Information Technology ………………….………………
	Research ……………………………………………………………….………………
	Retirement and Fringe Benefits ……………………………………….………………	
Rules and Procedures ………………………………………………….………………	
Student Affairs and Learning Resources …………………………….………………..
												

DeSilva welcomed everyone to the first meeting of 2020. DeSilva called the meeting to order and asked everyone present to sign the roll call as it is circulating the room and if you are a proxy for someone please sign your name as well as that of the council member whom you are representing.  DeSilva asked if there were any corrections or changes to the December minutes. Hearing none entertained a motion to approve the minutes from the December meeting.  Crick moved, M. Lovern second. Motion passed.  DeSilva entertained a motion to approve the modified agenda for today’s meeting. McCann moved, McFarlane second. Motion passed. DeSilva introduced Dr. Jason Kirksey.

Special Report:

Dr. Jason Kirksey – VP Institutional Diversity

Dr. Kirksey was asked to discuss about some of OSU’s diversity and inclusion efforts. He distributed the following handout:





This information was sent to internal/external constituents, alumnus, partners and others highlighting 2019 items of diversity and inclusion. Kirksey stated that the biggest thing that was completed was a 5 year capital campaign with a $1.65 million goal. The campaign ended in June at just under $6.5 million. 
Kirksey stated they have completed the online diversity and inclusion workshop model. It should be ready to go out soon.

Kirksey stated that new $2 million foundation campaign will begin soon.

February 8th will be the 50th anniversary of Miss Black OSU. This was started in 1970. 

Kirksey said they have started an ambassadors program within the division to help recruit through some on and off campus events. 

Kirksey stated that he serves on the NADOHE (National Association of Diversity Officers Board in Higher Education) where he serves as chair of the awards committee. He serves as an independent director on the National Governing Board for USA Taekwondo. He serves on the Oklahoma Center for Community and Justice Board of Directors over Tulsa where he served as the Academic committee chair. As well as many other organizations.  

Kirksey opened the floor for questions. The question was asked on what steps were being taken to ensure that all faculty have or are taking Title IX training each year. Kirksey stated that Title IX is actually run by HR now. Weaver stated from HR’s point of view, they do know who does or does not do Title IX training. Reminders are sent to those who have not completed the training. DeSilva stated that there has been some changes in the Title IX office and wanted to know if there were any updates. Weaver stated that we have a great director who is leaving to be closer to home. Weaver stated they are in the process of moving forward to find a new director. They are looking internally as well as externally. 

Remarks and Comments – President Hargis: 

Hargis encouraged everyone to review the diversity numbers. Dr. Kirksey has done some tremendous things over the past decade in this area. 

Hargis stated he had a meeting with the Governor last week. The Governor is very interested in issues that will help with endowed chairs through a bond issue to fund the back log. This is around $160 million. There is good support from the Governor as well as the legislature for higher education. Only problem is the budget is projected to be flat. We were hoping for additional money for specific things but he’s not optimistic at this point. 

Hargis stated that the Guns on Campus is being talked about again. Hargis stated that you can only have guns on campus if the President approves which he never will. 

Hargis stated that tomorrow afternoon, January 15th at 3:00, the new ag building – New Frontiers – will be dedicated. Larry and Kayleen Ferguson will be attending. They have made a tremendous contribution to this project. 

Hargis stated that OSU will try to beef up our online offerings to non-resident students with the help of Chris Ormsbee and IT. These will be online students only. OSU is behind many of our peer institutions in online courses. This is a complex initiative because you need to have the right courses, faculty members to each the course and a great marketing plan. 

Report of Status of Council Recommendations:
Provost Sandefur and Vice Presidents

Dr. Sandefur gave the Council members an update on recommendations.  

The following recommendations remain pending:

18-05-02-Faculty:	Proposed changes to the Preface and Body of the “Policy Statement to 
Govern Appointments, Tenure, Promotions, and Related Matters of the Faculty of OSU”
19-08-01-Research:	Revisions to OSU P&P 4-0125 Complaints of Research Misconduct
19-11-01-Exec:	Proposed new P&P Restriction of HLC Additional Locations

The following resolution remains pending:

19-11-Resoluitoin:	Continued Robust Commitment to the OSU Strategic Plan


Report of Liaison Representatives:

A. Emeriti Association – Barbara Miller

The Emeriti held a Christmas dinner at Meditations on December 9, and our entertainment was the High School concert choir.

The next travel trip will be a Chocolate Mystery tour scheduled for February 15. This will include lunch and dinner and a mystery destination.

Small subject interest groups are growing in popularity. Near future meetings include:
1. Music appreciation, Jan. 15th 
2. How to play Canasta, Jan. 16th 
3. Art appreciation, Jan 17th
4. Travel and book clubs will be meeting in February. These groups will meet monthly, mainly in room 101 Conoco Phillips Center.  

For more information please email Emeriti.interest.groups@gmail.com, and please put your subject of interest in the subject box of the email.  

The new Emeriti website is up and running. Please let Barbara know of any issues or problems you may encounter. 

McCann asked about the Chocolate Mystery tour. Miller stated she didn’t think you needed to be an Emeriti member to go but believes the tour is full.


B. Women’s Faculty Council – Awilda Rodriguez Carrion

Dr. Janice Hermann will be the speaker for our February 5th meeting. Dr. Hermann will be speaking about OSU food insecurity study. The meeting starts at 2:30-3:30 pm at the CLB 106B. For OSU-Tulsa, join us in room 343. Contact us through our website at https://womensfacultycouncil.okstate.edu. Hope to see you there!
The Women’s Faculty Council is actively soliciting reviewers for the Scholarships & Research Awards Program. Interested parties, please contact Sarah Milligan at sarah.milligan@okstate.edu. 
WFC Scholarships & Research Awards Program announcement:







C. Wellness Center – Kim Beard


		Beard gave a huge “Thank You” to VP Joe Weavers office and HR. Effective January 1, 2020 the Wellness Center is now able to offer free faculty and staff spouse membership. These memberships are good for both the Seretean Wellness Center and the Colvin. The faculty/staff member does not need to be present when your spouse arrives to sign up. They can go to the Colvin business office or the Wellness Center to sign up. If the faculty/staff member is not with the spouse, they will need to know the faculty/staff members date of birth and the CWID. They cannot get signed up without this information. They will get their own id card. The hours for the Colvin business office through January 31st have been extended to 8 p.m. in order to give people a chance to get signed up after work. They do open at 8 a.m. DeSilva asked if they know how many people have signed up? Beard does not know. The only thing she has heard is large numbers. She will have an update at the next meeting. Beard stated that it has been going really well. It was asked what the previous policy was. Beard stated it was an affiliate rate, not a discount. 

[bookmark: 3.4][bookmark: 7.2][bookmark: 4.2]REPORTS OF STANDING COMMITTEES:
a. Academic Standards and Policies: Eric Rebek – No Report
b. Athletics:  Justin Talley – No Report
c. Budget: Jam Khojasteh – No Report
d. Campus Facilities, Safety, and Security:  Karen Neurohr – No Report
e. Diversity:  Justin Moss – No Report
f. Faculty:  Matt Lovern – No Report
g. Long-Range Planning and Information Technology:  Chris Crick – Update

The following recommendations were tabled at last month’s meeting so faculty members could have time to read them and ask any questions or concerns. 

			19-12-01-LRPIT:	Information & Resources Access Control Policy*
			19-12-02-LRPIT	Information Security Policy*
			19-12-03-LRPIT	Data Stewardship: Data Classification Policy, Responsibilities and Guidelines*
			19-12-04-LRPIT	Information Security: Security Awareness*				
	Crick stated that these recommendations are mostly to address issues of compliance and having policies for auditing purposes. These polices were suggested by Darlene Hightower’s office with edits from the committee. 

[bookmark: _GoBack]Crick reported that he only received one comment since last month. This person feels the policies need to be more restrictive in regards to copyrights, as well as wanting to see something prohibiting the use of Dropbox/Google Drive. DeSilva opened the floor to comments/discussion. Kaipa asked if these pertain to data storage. Crick stated yes it does. Kaipa stated that the HIPAA information should not be stored or accessed beyond the department G drive. Kaipa stated that there are isolated pockets in departments that do provide healthcare services and wondered if there was a server they can upload this information. Crick stated that the managed network storage devices on campus that IT runs and has authentication procedures are appropriate for HIPAA information. Crick stated that HIPAA is protected enough that they shouldn’t be floating around random, unauthorized servers. DeSilva stated that essentially any campus network drive that uses authentication would be ok for HIPAA. Crick stated yes. Not dropbox. Hightower stated that HIPAA numerous regulations that everyone has to follow. This is something that needs to be reviewed across campus as well as the entire OSU A&M system. What they have been doing is taking these on a case by case basis.  Hightower stated they would like to visit with departments and help them work out details. The policies will be in compliance with everyone else. Kaipa stated that he has spoken with someone in IT about the electronic medical records (patient portal) so they may have to switch to something off the network servers. Kaipa asked if the information is stored on an external port/drive. Crick stated that the policy is not changing what you are having to go through. 

DeSilva asked for more discussion. Seeing none moved to a vote. Since there are four separate recommendations, the council will vote on them one at a time.

			19-12-01-LRPIT:	Information & Resources Access Control Policy
					Motioned passed
			19-12-02-LRPIT	Information Security Policy
					Motion passed
			19-12-03-LRPIT	Data Stewardship: Data Classification Policy, Responsibilities and Guidelines
			              Motion passed
			19-12-04-LRPIT	Information Security: Security Awareness
					Motion passed	
h. Research: Dianne McFarlane – No Report
i. Retirement & Fringe Benefits: Griffin Pivateau – No Report
j. Rules and Procedures:  Pamela Lovern – Update
Lovern wanted to remind everyone that the elections for new representatives will be coming up. Lovern stated at the February meeting we will need to have two nominees for both the Vice Chair and Secretary positions. These nominees will be voted on at the February meeting. If you know of someone who would be interested in either of these positions, please talk to them or have them talk to an officer. If you plan to nominate someone for either of these positions, please talk to them and get their approval to be nominated prior to the February meeting. 
After the February meeting, Tricia will send out information regarding the college representative vacancies. 
If you are coming to the end of your term please think about who may be a good choice to replace you. Start talking to people and see if they would be willing to serve on Faculty Council.
			The Election will be done sometime in March.  
k. Student Affairs and Learning Resources:  Toby Nelson – No Report

Old Business – None
New Business – Gun Resolution
		McCann presented to the Council members a Gun Resolution to reaffirm our commitment to no guns on campus. The Board of Regents likes us to reaffirm our commitment of this issue every year or two years. DeSilva asked if there were any amendments from the floor to the resolution. McCann moved to approve the resolution. Khojasteh second. DeSilva called for a vote. Motion passed. 
		Cole asked if there are other universities who have approved of guns on campus. Hargis stated he doesn’t believe there are any in Oklahoma but there may be some in Texas. 

The meeting adjourned at 3:34 p.m. The next regular meeting of the Faculty Council is Tuesday, February 11, 2019 at 3:00 p.m. in the Council Room, 412 Student Union.

Respectfully submitted,
Pamela Lovern, Secretary
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As 2019 came to an end, OSU continued to elevate its prominence as a national leader and role
model. Over the past several years, OSU is the most highly decorated institution in the country
in terms of earning nationally prestigious awards and recognition for diversity and inclusion. The
unprecedented commitment to sustaining and enriching the culture of inclusion within the OSU
Family is phenomenal! In 2019, OSU achieved remarkable and transformative accomplishments.

At a time when colleges and universities across the nation are tearing down and removing statues
and symbols of bigotry, hatred, and intolerance, in January 2019, OSU installed a sculpture
honoring our first African American student, Nancy Randolph Davis. Highway marker 174 of 1-35
North, the Stillwater exit, is now also the entry to a two-mile corridor, the Nancy Randolph Davis
Memorial Highway!

In 2019, OSU became one of eight higher educational institutions in the U.S. to earn the highly
sought Higher Education Excellence in Diversity Award for eight consecutive years. We were
also, again, recognized, for the third consecutive year, as a Diversity Champion by Insight Into
Diversity magazine. Additionally, the 2019 Minority Access, Inc. Institution Committed to
Diversity Award represented our fourth consecutive year to be recognized. OSU was also
recognized with the 2019 Honorable Mention for the NCAA Award for Diversity and Inclusion.
Finally, our efforts to support and facilitate the success of veteran and military students, again,
earned OSU recognition by Military Times magazine in its Top 100 ‘best colleges’ rankings for
2019.

Here area few additional 2019 OSU diversity and inclusion-focused highlights:

® OSU Police Department 10-Hour Inclusive Excellence Certificate Program

Hosted the CEO Action “Check Your Blind Spots” unconscious bias bus tour

Elected the second female of color in three years as OSU student body president

2019 OSU Diversity Hall of Fame

Hosted Vietnam Veterans Memorial Wall replica

50 States LGBTQIA+ OSU Museum Exhibit

e Sponsored 2019 Oklahoma Wine Forum panel “Decanting Diversity: Celebrating Wine
with Trade Trailblazers”

e ASEE recognition of the OSU College of Engineering, Architecture, and Technology
(CEAT) as one of 28 Exemplary Diversity and Inclusion programs in the nation

e Hosted National American Indian Science and Engineering Fair (NAISEF)

e Hosted and sponsored the 2019 Southwest Minority Suppliers Diversity Council (SMSDC)
MBE (Minority Business Enterprise) Showcase & Supplier Spotfight Luncheon

e Established the 2019 Inclusive Excellence Faculty Award

@
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e OSU President’s Cabinet and Executive Team Two-Hour Executive Leaders Inclusive
Excellence Workshop

e 53.9M NSF grant for Phase VI of the Oklahoma Louis Stokes Alliance for Minority
Participation (OK-LSAMP) Program

Finally, in 2019, the innovative and unprecedented OSU Division of Institutional Diversity Capital
Campaign concluded June 30. The five-year campaign goal was $1.65M, the total raised was
$6.4M and vyielded approximately 50 new endowed scholarships focused on diversity and
inclusion. We are excited and appreciate the opportunity to transform the lives of OSU students
while simultaneously accelerating the prominence of OSU as the aspirational pacesetter for
higher educational institutions across the state and nation.

The end of 2019 also closed out the second decade of the 21 century. A quick glimpse at some
diversity and inclusion-focused highlights over the past decade at OSU reveals the following:

More Native Americans earned a college degree at OSU than at any other institution

97% increase in the enrollment of students of color at OSU

90% increase in students of color earning a bachelor’s degree

57% increase in students of color earning a master’s degree

100% increase in students of color earning a doctoral or professional degree

88% increase in total faculty of color

Approximately S10M in NSF funded programs to increase the number of individuals from

underrepresented groups earning undergraduate and graduate STEM degrees

® S7M in U.S. Department of Education TRIO funded programs for first-generation, low-
income, and students with disabilities

® 24 National Awards and Recognitions for Diversity and Inclusion

OSU’s commitment to elevating its culture of inclusion is being evidenced where it matters most.
Our work, however, is far from over, and we need your help. As you plan your philanthropic
strategy for 2020, we encourage you to consider making a commitment to diversity and inclusion
at OSU. This can be done by making a one-time or recurring tax-deductible gift via the following
link: Excellence in Diversity and Inclusion Fund. Your gift directly impacts the university’s goal of
maintaining a significant and sustained commitment to inclusive excellence through student
scholarship support, student retention assistance, and program sponsorship. If you are interested
in additional giving options, for example: appreciated stock; real estate; or a planned or estate
gift, please contact me or Jeromie Tucker, Associate Director of Development, at
jtucker@osugiving.com.

OSU is a game changer, and we continue to shine as a beacon of inclusiveness across higher
education and beyond. Your willingness to generously invest in the OSU community helps us
remain vigilant in our commitment to continue preparing bright minds for an even brighter
future.

All the best for a healthy and happy 2020!
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$500 - $1000

WOMEN'S
FACULTY COUNCIL

WFEC SCHOLARSHIP AND
RESEARCH AWARDS

AWARD CATEGORIES

* GRADUATE AND
UNDERGRADUATE STUDENT
RESEARCH AWARDS

e ANN RYDER AND CLARA SMITH
LEADERSHIP ENDOWED
SCHOLARSHIP FOR

UNDERGRADUATE
]
DUE MARCH AcuLTY
FACULTY

COUNCIL.
OKSTATE.EDU
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STUDENT
RESEARCH AWARDS

WOMEN'S

FACULTY COUNCIL $500_$1000

Featuring Research and Scholarship by OSU Students

2020 awards sponsors:

College of Agricultural Sciences & Natural Resources
College of Arts and Sciences

College of Education, Health and Aviation

College of Engineering, Architecture, & Technology
College of Human Sciences

Current OSU undergraduate and graduate students in all fields are
eligible, including 2019 graduates.

Work must have been conducted at OSU.

Complete projects and works in progress will be considered.
Applicant must be the sole or primary author.

Summaries of research for theses, dissertations, course projects, and
creative works are acceptable.

Previous awardees are ineligible.

Deadline for submission: 5:00 p.m., March 1

Apply online at: http://womensfacultycouncil.okstate.edu/

See "Tips for a successful proposal” under the "Research Awards" tab
One letter of support for your application from a faculty advisor is required and
must be uploaded by advisors to the WFC website.

Awardees will be announced around April 1

Email Sarah Milligan at sarah.milliganeokstate.edu if you have questions.

VISIT:

Graduate College WOMENS
Institute for Technology and Learning Excellence FACULTY
Office of Institutional Diversity

Office of the President COUNCIL.
Office of the Provost / Academic Affairs OKSTATE.EDU

Office of the Vice President for Research
*We are still accepting sponsors.
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ANN RYDER AND CLARA
SMITH LEADERSHIP
. ENDOWED
FAC\L/JVLC')I'\I\(/I cEtcN>j NCIL SCHOLARSHIP FOR,
UNDERGRADUATE

Featuring Research and Scholarship by OSU Students

To be eligible, a student should:

* be enrolled as a full-time, undergraduate student at Oklahoma State University

e have a minimum GPA of 3.5

e have completed, or be enrolled in courses that would put the recipient at or above
60 hours

* be an emerging leader, broadly defined in terms of a leader in the student’s field of
study, through campus organizations, or through the student’'s community
involvement. Field of study is unrestricted; all disciplines are eligible

Preference will be given to an undergraduate student who excels in more than one area
and is actively engaged in issues related to women and whose life experiences reflect

their involvement in these issues. Previous awardees are ineligible.

Deadline for submission: 5:00 p.m., March 15

Apply online at: http://womensfacultycouncil.okstate.edu/

See "Tips for a successful proposal” under the "Research Awards" tab
Awardee will be announced around April 1

Include the following documents, submitted to the WFC website:

e A two- to three-page type written essay detailing
their active leadership involvement and role both VISIT:
within and outside their field of study, their plans for
the use of the scholarship, and their future career WOMENS

e Two letters of support from professionals, including at FACULTY
least one from one of their instructors, must be COUNCIL.
submitted directly to Sarah Milligan at OKSTATE.EDU

sarah.milliganeokstate.edu

plans
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The Department of Wellness

Faculty/Staff Spouse Memberships

Thanks to the support of the Office of the Senior Vice President for Administration & Finance and
Human Resources, the Department of Wellness is excited to announce as of January 1, free
faculty and staff spouse memberships will be available for benefits-eligible employees.

To learn more, visit wellness.okstate.edu/about/memberships

Vision Board Workshop / Jan. 28, 5:30 p.m.

What is your personal vision? How can you move yourself closer to what you want for yourself
and your life2 Creating a vision board helps you clarify and visualize your personal goals and
dreams. Not sure how to starte Join us as we take some time to think through our personal visions.

Registration/cancellation deadline: Jan. 24 at noon
To register, call 405-744-WELL (9355) or email wellness@okstate.edu

3S Movement Challenge / Feb. 3-28

The 3S Movement Challenge is a four-week challenge that is meant to help improve your
health just by standing up, stretching, and drinking more water while you are at work.

Registration/cancellation deadline: Jan. 28
To register, complete online registration form at okla.st/3smovement
For questions, email scarlett.ruppert@okstate.edu or call 405.744.5351.

Healthy Heart, Healthy You / Feb. 4-25

Healthy Heart, Healthy You is a 4-week course designed to help participants take charge of their
cardiovascular health. During this class, we will examine the risk factors and symptoms of a heart
attack and sfroke.

Registration/cancellation deadline: Jan. 29
To register, call 405-744-WELL (9355) or email wellness@okstate.edu

TED Talk Taco Tuesday / Feb. 4, 12:15 p.m.

Join us for compelling conversation while enjoying a healthy taco buffet.
The brain-changing benefits of exercise (15 min. Viewing & 15 min. Discussion)

Registration/cancellation deadline: Jan. 31 at noon
To register, call 405-744-WELL (9355) or email wellness@okstate.edu

DEPARTMENT OF
WELLNESS
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405.744.well (9355) wellness.okstate.edu wellness@okstate.edu






