 FACULTY COUNCIL MEETING
3:00 p.m., Tuesday, September 8, 2020
Zoom meeting
AGENDA:

	 1.	Roll Call

	 2.	Approval of the August 11, 2020 Minutes
	 3.	Approval of Agenda
	 4.	President Hargis – Remarks and Comments 

	 5.	Report of Status of Faculty Council Recommendations:
		President Hargis, Provost Sandefur, Vice Presidents and/or other administrators 

	 6.	Reports of Liaison Representatives –
		
A. Wellness Center – Kim Beard


B. Emeriti Association – Barbara Miller

	All Fall OLLI classes will be online this year.

C. SAC – Tashia Cheves

· 10 Full-Time Staff Members were awarded $1000 scholarships for the 2020-2021 academic year. Those scholarships are being disbursed this week. 
· Council Executives are working on ideas for a Staff Appreciation option in lieu of our Staff Celebration Day that was canceled in May. 
· Staff Distinguished Service Awards will still be awarded this fall, and the Awards and Recognition Committee is working on alternative options to our traditional event.

D. GPSGA – Maegan Berg

			
1. First GA meeting minutes (attached)
1. LinkedIn Network Group sign up form – Please sign up to join our LinkedIn Networking Group at https://tinyurl.com/y3x9knz7 
1. [bookmark: _GoBack]Next GPSGA board meeting - Sep 23rd, 2020 at 5:30 PM 
    - Meeting link - https://zoom.us/j/99572757789?pwd=OGdYSDFLbWxrbjdFbUJwdXg4V1hxZz09 (Meeting ID: 995 7275 7789, Passcode: 225593)   
    - Guest speaker: Jacob Mahaffrey, Assistant Director, Cowboy Technologies
E. WFC – Liz McCullagh


September 2020 Faculty Council Report: Women’s Faculty Council

During the first Zoom meeting of the WFC on August 31st, 2020 the executive team gave updates on our support for the set of best practices for supervisors to support students, staff, and faculty who are caregivers during the COVID-19 pandemic (click here to view). 

Additionally, the executive team announced our statement on “Addressing Inclusion and Accessibility in Higher Education” (click here to view). 
 
A guest panel, featuring Dr. Sarah J. Donovan, Assistant Professor of Secondary English Education, College of Education and Human Sciences and Dr. Sheri Vasinda, Associate Professor of Literacy Education, College of Education and Human Sciences, spoke on fostering inclusive, accessible and engaging virtual education spaces. Drs. Donovan and Vasinda highlighted some important elements in making engaging and importantly accessible virtual learning spaces, a particularly relevant topic with the current pandemic and increased virtual learning by students. The meeting was recorded and will be posted on the website. 

Upcoming meetings and announcements:
October meeting:
Dr. Lex Smith Washington, Spears School of Business
Monday Oct. 5th 2:00-3:00 pm over Zoom
November meeting: 
Dr. Hendratta Ali, Fort Hays State University 
Monday Nov. 2nd 2:00-3:00 pm over Zoom

Outstanding Achievement and Mentorship of Women Awards Due October 1st (see attached flyer)
Seeking reviewers for the Student Research Awards please email madison.chartier@okstate.edu if interested in volunteering 

Anyone interested in the WFC can visit our website at womensfacultycouncil.okstate.edu and sign up to be put on our email list. 

F. Graduate Council – Rebecca Sheehan

Graduate Enrollment. Dean Tucker reported that enrollment is up for the first time since 2016, with a 1.6% increase for Stillwater and Tulsa campuses and an 18% increase for Center for Health Sciences. The total enrollment for graduate students is 4200, representing a 4% overall increase.

Pandemic Tuition Waivers. The Graduate College is offering tuition waivers for international graduate students not in country who had assistantship offers. Approximately 10 students have taken advantage of this waiver.

Academic Program Review (APR). APR reports for graduate programs are available on Canvas by group number. Graduate faculty may provide feedback on the APR reports to their group chairs, who will consolidate the information, submitting feedback to Dr. Van Delinder. The Graduate College will then meet with the programs, Provost and other administrators to discuss graduate faculty feedback. The due date to submit comments to your group chair is October 1, 2020.

Graduate Policies. Dean Tucker stated that formal policy updates will be drafted for following: theses and dissertations templates; changes to theses and dissertations after they have been approved by the Graduate College; Graduate Student Appeals Policy; dual master’s degree credit sharing; and transfer credit allowed into doctoral programs policy.

Other Graduate College highlights.
· The Graduate College is working on re-issuing I-20s for next semester for those international students who could not come to campus this fall.
· The 360o Critical Skills for Career Success professional development programming has been virtual since last spring.
· The Graduate College website will be launching on the new platform soon.
· The Graduate Faculty Database that was impacted by the previous data breach has now been rebuilt.

	 7.	Reports of Standing Committees:
		a.	Academic Standards and Policies:  Cristina Gonzalez – No Report
		b.	Athletics:  Justin Talley – No Report
		c.	Budget: Tyrrell Conway – Update
			Budget: Jam Khojasteh – Yearend Report
	          Revised by Tyrrell Conway, 8/11/2020
			
				Budget Committee 2019-2020 Year End Report
May 12, 2020

Committee Members: Jam Khojasteh, Chair, Rob Agnew, Andrea Arquitt, Tyrrell Conway, Robert Emerson, Daniel Lin, Sandeep Nabar, Toby Nelson, Michele Seikel

Year-End Summary
The budget committee provided one special report about the new student credit hours production model. The committee met with Vice-President Weaver numerous times throughout the year to discuss the new model. Ultimately, during the April 2020 Faculty Council meeting, the committee provided a one-page report about unintended consequences of changing the budget model.

College Budget Report Summaries
Each year, a member of the Faculty Council Budget Committee attends college budget briefings and reports to the Budget Committee. Members of the budget committee attended each of the ten College meetings to discuss the FY20 budgets. Thank you to Drs. Agnew, Arquitt, Conway, Emerson, Khojasteh, Nabar, and Nelson for volunteering their time.
  
	    d.	Campus Facilities, Safety, and Security:  Tieming Liu – No Report
		e.	Diversity:  Ki Cole - Update
			20/09/01/Diversity: Modifications to OSU Syllabus Attachment*
f.	Faculty:  Matt Lovern - Update
20/09/01/Faculty: Approval of a new section to the OSU Faculty Handbook, 1.16.3.1, “Dismissal Procedures for Title IX Hearing Cases.”*
g.	Long-Range Planning and Information Technology: Christopher Crick – No Report
		h.	Research: Bruce Dunn – No Report
i.	Retirement & Fringe Benefits: Sarah Hall – No Report
j.	Rules and Procedures:  Karen Neurohr – No Report
		k.  Student Affairs and Learning Resources:  Toby Nelson – No Report

	 8.	Old Business – 
	 9.	New Business –  
	10.	Adjournment
	
*Attached	

Amended by          Passed        Failed

Recommendation No. 20-09-01-Diversity			1.________________   ______    _________

Moved by:   Diversity Committee			2.________________   ______    _________

Seconded by: 			3.________________   ______   _________

        Passed         Tabled         Failed 			4.________________   ______   _________ 

Title:  Modify the Oklahoma State University Syllabus Attachment     	


The Faculty Council Recommends to President Hargis that:  

The following modifications to the Oklahoma State University Syllabus Attachment are
recommended to Faculty Council from the OSU Diversity Committee:



Rationale:


[bookmark: _Hlk49932173]Modification #1: 

The U.S. Equal Employment Opportunity has an EEO Policy Statement related to hiring and employment dated July 2019 that lists the following: “We must ensure that no applicant for employment or employee of the EEOC is denied equal opportunity because of race, color, religion, sex, gender identity, sexual orientation, pregnancy, status as a parent, national origin, age, disability (physical or mental), family medical history or genetic information, political affiliation, military service, or other non-merit based factors”
We (OSU) currently have race, color, religion, sex, sexual orientation, gender identity, national origin, disability, age, and protected veteran status. We (OSU) do not have pregnancy, status as a parent, family medical history or genetic information, political affiliation, military service, or other non-merit based factors listed in our statement.

Modification #2: 

There is currently no statement regarding diversity and inclusion or contact information provided. The statement is a direct quote from the OSU diversity statement.

Modification #3: 

The use of gender neutral pronouns as compared to gender-specific are more inclusive to all people.








Modification #1

Recommendation: adding additional discriminatory characteristics to the list of individuals in the “Equal Opportunity Section”
Original/Current: race, color, religion, sex, sexual orientation, gender identity, national origin, disability, age or protected veteran status
Proposed Revision: race, color, religion, sex, sexual orientation, gender identity, pregnancy, status as a parent, national origin, disability (physical or mental), age, family medical history or genetic information, political affiliation, military service, protected veteran status, or other non-merit based factors.
Reasoning: The U.S. Equal Employment Opportunity has an EEO Policy Statement related to hiring and employment dated July 2019 that lists the following: “We must ensure that no applicant for employment or employee of the EEOC is denied equal opportunity because of race, color, religion, sex, gender identity, sexual orientation, pregnancy, status as a parent, national origin, age, disability (physical or mental), family medical history or genetic information, political affiliation, military service, or other non-merit based factors”
We (OSU) currently have race, color, religion, sex, sexual orientation, gender identity, national origin, disability, age, and protected veteran status. We (OSU) do not have pregnancy, status as a parent, family medical history or genetic information, political affiliation, military service, or other non-merit based factors listed in our statement.
Reference: https://www.eeoc.gov/eeoc/internal/eeo_policy_statement.cfm

Modification #2

Recommendation: adding a section titled, “Diversity and Inclusion”
Proposed: 
DIVERSITY AND INCLUSION
408 Whitehurst/405-744-9154 
https://diversity.okstate.edu
Oklahoma State University is a land-grant institution committed to excellence in diversity and inclusion. We strive to maintain a welcoming and inclusive environment that appreciates and values all members of the University community. We define diversity as engagement in meaningful actions, behaviors, and conversations that reflect a commitment to recognizing, understanding, and respecting the differences among students, faculty, staff, and visitors throughout the OSU system. We do not condone acts, behavior, language, or symbols that represent or reflect intolerance or discrimination. OSU is dedicated to cultivating and enriching the competitive advantages that diversity and inclusion provides all members of the University community. We identify diversity as a quality of life issue, as well as an important economic driver for the prosperity and well-being of the state, nation, and world.
Reasoning: There is currently no statement regarding diversity and inclusion or contact information provided. The statement is a direct quote from the OSU diversity statement.
Reference: https://diversity.okstate.edu

Modification #3

Recommendation: changing “he or she” to “they” in the “Equal Opportunity” section and changing “him/her” to “them” in the “Where to go for help: Instructor” section.



            Amended by          Passed        Failed

Recommendation No. 20-09-01-Faculty			1.________________   ______    _________

Moved by:   Faculty Committee			2.________________   ______    _________

Seconded by: 			3.________________   ______   _________

        Passed         Tabled         Failed 			4.________________   ______   _________ 

Title:  Approval of a new section to the OSU Faculty Handbook, 1.16.3.1, “Dismissal Procedures for Title IX Hearing Cases”     	


The Faculty Council Recommends to President Hargis that:  

Section 1.16.3.1 be added to the OSU Faculty Handbook with the following language:

Dismissal Procedures for Title IX Hearing Cases.  If dismissal is sought based upon the outcome of a Title IX hearing, as provided under the Title IX regulations codified at 34 CFR Part 106 (“Regulations”), the processes set forth in Appendix C will be used only to review the outcome of the Title IX Hearing and appropriateness of termination as a sanction and will not be utilized to re-investigate or hear the underlying facts resulting in the Title IX Hearing outcome.  In addition, the standard of evidence required for dismissal shall be the standard set forth in the University’s Title IX policy.  In the event the Regulations are revoked, stayed by a court of competent jurisdiction, or are substantially altered and the University no longer follows the provisions set forth therein for investigating and adjudicating Title IX cases, this provision will not apply.


Rationale:

The proposed addition to the OSU Faculty Handbook is necessary to bring OSU into compliance with new Title IX regulations issued in May 2020 by the U.S. Department of Education. 
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The Department of Wellness

Virtual Cooking Demo / sep.17. 6p.m.

Looking for some inspiration in the kitchen? Join OSU Employee Wellness for a virtual cooking
class as we prepare Bacon and Spinach Stuffed Chicken. Participants will receive a shopping list
of ingredients prior o the event. Then, simply join in from your own kitchen and start cooking with
us! You are sure fo enjoy this simple, healthy and delicious meal.

Registration/cancellation deadline: Sep. 10
To register, please visit okla.st/cook

Virtual Scavenger Hunt / sep. 22, 7p.m.

Join OSU Employee Wellness for a scavenger hunt adventure! This virtual event can be enjoyed
from the comfort of your own home, and we encourage the whole family to participate. You will
be challenged to find everyday objects around your house, but you must be quick!

Registration/cancellation deadline: Sep. 18
To register, please visit okla.st/hunt

Wellness Wedhesday / sep. 23, 12p.m.

Keeping Yourself Socially Well

Social isolation and loneliness is a growing health epidemic and becoming even more dire amid
the COVID-19 pandemic. Learn why social wellness is vital to your overall health and well-being
and what you can do to foster an enriching social life.

Registration/cancellation deadline: Sep. 18, af noon
To register, call 405-744-WELL (9355) or email wellness@okstate.edu

Healthy Heart, Healthy You / oct. 6-27

Healthy Heart, Healthy You is a 4-week course designed to help participants take charge of their
cardiovascular health. During this class, we will examine the risk factors and symptoms of a heart
attack and stroke. Together we will learn how to modify your risk factors through a heart-healthy
lifestyle. The course will finish with a CPR and AED training and certification.

Registration/cancellation deadline: Sep. 30
To register, call 405-744-WELL (9355) or email wellness@okstate.edu

DEPARTMENT OF
WELLNESS

C @ X @@ o0 4

405.744.well (9355) wellness.okstate.edu wellness@okstate.edu
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Aug 26, 2020- First GA meeting minutes.pptx
First GPSGA General Assembly Meeting

August 26, 2020 at 5:30 PM 
(Virtual welcome reception)

























AGENDA

Welcome note

Guest Speakers

Officer Reports

Old Business 

New Business 

Good of the Order 

Adjournment



































WELCOME NOTE























GPSGA EXECUTIVE BOARD WELCOMES YOU ALL



		President		- Samuel Pushparaj

		Vice President 		- Maegan Berg

		Secretary		- Maryam Baghizadeh Fini

		Treasurer		- Megan Ruby

		Communications Director		- Annette Sharon

		Intergovernmental Liaison 		- Ahmadreza Homayouni

		Parliamentarian		- Hardeep Singh

		Social Chair		- Tonmoy Ananda Paul

		International Affairs Officer		- Shehbaz Singh























GUEST SPEAKERS























GUEST SPEAKERS

Joyce Montgomery

Coordinator of Student Volunteer Center

Regina Henry

Coordinator of Immigration

Rachel Shreffler

Assistant Director, Benefits









Chris Barlow

Director of University Health Services





















Joyce Montgomery



HAPPY BIRTHDAY!!

Coordinator of Student Volunteer Center

Long list of community partners available to help you

Tonmoy Paul is our new Graduate Teaching Assistant.

If you serve 300 hours during your graduate study, you’ll get honorary orange CORD. (visit volunteer.okstate.edu for more info)























Regina Henry

Coordinator of Immigration



Continuing students can take in-person, online, hybrid courses whatever they want.

New students can take at most one online course (if the university goes completely online in the middle of semester, there won’t be any problem for new students)
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Regina Henry



Students who are planning to graduate in Dec or next May, OPT is still available for you.



If graduating this semester, first date to file your OPT is September 14th, 2020.



I would recommend you to apply early.  The USCIS fee is $410 and will be increased to $550 on October 3rd, 2020.

















Chris Barlow

Director of University Health Services



Counseling services shifted to online.

Schedule an appointment for COVID-19 testing:

https://medicine.okstate.edu/covid/covid-19-schedule-online.html

Establish OSU dashboard

https://go.okstate.edu/coronavirus/statistics.html
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Chris Barlow

We have 300+ beds available for quarantined space.

Free unlimited COVID-19 testing at UHS

Random sampling testing around the campus

















Rachel Shreffler

Assistant Director, Benefits



Three primary insurances:

International student insurance

Mandatory for all international students

$868.50 per semester

Fall: Aug 1st-Dec 31st 

Spring and summer: Jan 1st, July 31st  
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GTA/GRA insurance

Voluntary in nature.

In terms of premium, it is $20 per semester.

Fall: Aug 1st –Dec 31st 

Spring and summer:  Jan 1st –July 31st 

You can decline the coverage at hr.okstate.edu and the due date is September 11th, 2020.

Domestic voluntary insurance

9 or more credit hours per Fall/Spring and 3 credit hours in summer



Rachel Shreffler
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Rachel Shreffler

We are now offering vision and dental. It is not mandatory but available to enroll for any OSU students. Dental premium is $525 and coverage date is Aug 1st-July 31st.

Treatment coverage of COVID-19 patients will be dependent on the type of treatment.

















Homayouni, Ahmadreza (HA) - 

OFFICER REPORTS























PRESIDENT’S REPORT

Mission & Vision (2020-21)

Improve the efficiency of GPSGA functioning through effective use of available resources



Provide opportunities beyond funding resources through collaborative initiatives for the professional benefit of student community 









Network group



(GPSGA & Career Services -  collaborative project)





















Offered support with MIT Graduate Student Council and CMU Graduate Student Assembly and signed the petition to maintain the OPT program and the STEM OPT extension 

Extended support to OSU Womens Faculty Council and submitted proposal on “Best Practices for Supervisors Supporting Caregivers During Covid-19”

Joined  #RescindTheRule Campaign initiated by NAGPS and expressed our support through social media against barring foreign students taking online classes

Accomplishments (Summer 2020)





















VICE-PRESIDENT’S REPORT

Canvas Navigation & Brief Tutorial

Join GPSGA Canvas Community Page by clicking this link 

Outstanding Representative E-Certificate 

Must be a member of GPSGA by signing up through campus Link and have submitted the  appropriate representative documentation to Canvas.  

Must attend all general assembly meetings for 2020-21

GPSGA will issue Certificates in May 2021





















Faculty Advisory Council (FAC) 

Murray Hall change of name underway

https://news.okstate.edu/articles/communications/2020/osu-regents-to-vote-on-unnaming-murray-hall.html

Remote Learning Support for Employees with Children
With some local school districts making the move for online instruction, OSU is here to support employees who are doubling as home educators. Options are available to help you balance work with distance learning. Also, don’t miss these helpful tips from our experts in the College of Education and Human Sciences.





















Staff Advisory Council (SAC) 



Questions, Persuade, Refer (QPR) Training Sign-Up link 

LGBTQ Training Sign-Up link

Title IX Amendments and Training: https://hr.okstate.edu/TitleVIITitleIXTraining

2020 Fostering and Promoting a Culture of Diversity & Inclusion at OSU enroll through OSU HR to complete the training online at: https://hr.okstate.edu/2020-fostering-and-promoting-culture-diversity-and-inclusion-osu.





















COVID-19 



OSU COVID-19 Dashboard (save to favorites and check weekly)

Stillwater Medical Center COVID-19 Dashboard 

Facebook Page

City of Stillwater COVID-19 Numbers from State Dashboard

Cases by County (City of Stillwater is in Payne County) State Dashboard

OSU's Cowboys Coming Back





















Membership form

Representative, Liaison, Proxy form

GPSGA Committee Sign-up Form 

Deadline: September 23, 2020

Attendance forms 

no emails: On the spot links will be provided during meeting hours.



SEERETARY REPORT
IMPORTANT 
Maintain Good Standing!
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TREASURER REPORT

2020-2021 BUDGET REPORT























Connect with us through our various social media platforms for updates from us as well as our collaborators

Facebook, Twitter, Instagram and LinkedIn 

Alumni Database for networking 

Virtual office hours

COMMUNICATIONS DIRECTOR’S REPORT





















Communicate with the Student Government Association by attending SGA Senate meetings:

inform GPSGA on activities related to graduate students

inform SGA on activities  related to undergraduate students

Primary contact to graduate student groups willing to be recognized by GPSGA

INTERGOVERNMENTAL LIAISON’S REPORT





















Three changes in GPSGA By-Laws were approved  during March 2020 GPSGA General Assembly Meeting.

Changes to By-Laws have been made.

The revised governing documents will be updated soon in the GPSGA canvas page and website.

PARLIAMENTARIAN’S REPORT





















Collaboration with Student Volunteer Center (SVC) to facilitate opportunities for graduate students

Campus link to get updated

Agencies with partnership with SVC



Ongoing discussion with OSU Career Services to help professional development and placement

Department Student Organizations 

Groups, Networks, and agencies

SOCIAL CHAIR’S REPORT





















Please read emails received from International students and scholars (ISS) office.

For Questions and concerns regarding immigration regulation, please contact ISS office.

Beware of scam or unsolicited telephone calls and emails.

INTERNATIONAL AFFAIRS OFFICER’S REPORT

Fall 2020 International Students Arrival Information

If you are entering the United States from abroad, 14-day self-isolation period is mandatory.

Covid testing is MANDATORY for those who plan to live or currently living on campus.

Free Covid testing is available on campus at University Health Services.





















Virtual Travel awards – revised!!! (Maximum of $100 for online conferences, if registration fee is applicable)

Co-Sponsorship applications are open – One-time event funding opportunity

Research material grants are available

AWARDS

























Student Volunteer Center

Our aim is to help graduate students with professional and career development opportunities in the following ways:

Volunteering opportunities 

 Internships - Industry, Non-Profit Organizations

 Collaborative Research/ Voluntary Projects

 Networking opportunities

 Community service activities

 Leadership skills

COLLABORATIONS





















Career Services

Our aim with this collaboration is to create a GPSGA Alumni network which will help graduate students to connect with alumni in various industries and provide networking and referral opportunities during job search.

We are working on creating a LinkedIn Network group for GPSGA members and all graduate students at OSU.

ACTION REQUIRED: Submit the form

Kindly share the link with your current graduates and alumni with whom you are already connected to make this initiative successful.

COLLABORATIONS





















Representative opportunity



OSU Open Educational Resources 2020-2021 Working Group is looking for a graduate student representative. (Position open until filled)

For more info, contact Kathy Essmiller - kathy.essmiller@okstate.edu 

If interested, contact us at gpsga@okstate.edu 





















Virtual Part-Time & Volunteer Job Fair – August 27, 2020

http://hireosugrads.com/Employers/Events-PTV.aspx

Virtual Career Fair Prep webpage

http://hireosugrads.com/StudentsAlumni/VirtualCareerFairHowTo.aspx 

Short videos on career related topics

https://ostate.tv/channel/Career%2BServices/167961132 

Workshops available for graduate students

https://info.library.okstate.edu/workshopscalendar

CAREER SERVICES EVENTS





































































Interdisciplinary Toxicology Fellowships: $3000/ year

Deadline:  September 4

Signed letter of support from your advisor (who must be ITP faculty)

Submit abstract of your research project

Proof of participation in ITP-sponsored activities 

To submit your application or for more information, contact Michelle Kuehn (michelle.kuehn@okstate.edu)

Creativity, Innovation, and Entrepreneurship (CIE) Scholarship -$2,000

30 Available - Open to All Graduate Students of Every Discipline

Online and In Class sections are now available

See https://business.okstate.edu/watson/scholarships/cie.html

FELLOWSHIP OPPORTUNITIES 





















Send us your events details to gpsga@okstate.edu for better reach among graduate students

GOOD OF THE ORDER
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~ GPSGA Forms and Applications
[l GPSGA Statement Concerning Members, Representatives and Liaisons

GPSGA Membership Application-Representative
opts

GPSGA Membership Application-Liaison
opts

[ GPSGA Proxy Information
&  GPSGA Proxy form.pdf

f:SSGA Committee Sign-Up Form
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2020-2021 Budget report

GPSGA Operating Costs- $350

(informational material, office supplies, NAGPS
membership, fees & officer name fags)

Grants/Funds

Co-sponsorship
$3,400

Total: $6,900

Group Funds
(Spring 2021)
$1,500

Materials Grant
$2,000

Administrative Expenses- $500

(Presidents stipend and discretionary funds)

Local and National Work- $0
(NAGPS Conference Travel)

Scho_\orsh\ps and programs- $5,750 Travel Reimbursements
(Phoenix and Outstanding GTA awards, Research
Symposium awards $20,000

E-Board Discretionary- $500

Professional Development Programs

Total: $7,100
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~ GPSGA Funding Opportunities
[l GPSGA Travel Award Information
[l Research Material Grant Information

Research Material Grant Application Fall 2020
Nov30 | Opts

[ Co-Sponsorship Fund Information

Co-Sponsorship Fund Application Fall 2020
Oct30 | Opts
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2020-2021 TRAVEL PERIOD AND APPLICATION DEADLINES

Travel Period Application Deadline

October 20 at 11:59 PM

(Central Time)
August 16t - February 15t
A

ication submi

April 1%tat 11:59 PM
(Central Time)

th th
February 16~ August 15% «g,ccption Appiications now
considered

Post Meeting/Conference
Report Dea

March 15t at 11:59 PM
(Central Time)

Submission

September 15t at 11:59 PM
(Central Time)

Submission
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Sept. 15 - CEAT Career Fair
Sept. 16 - Business Career Fair
Sept. 17 - Agriculture, Food & Natural Resources Career Fair @_:p'.ﬂEl
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JOB SEARCH - EXPLORING YOUR CAREER OPTIONS
SEPTEMBER 2 | 1:30PM - 2:30PM

SCAN HERE!
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wfc_awards_2020 (1).pdf
$450 faculty
WOMEN'S stipends

FACULTY COUNCIL

QUTSTANDING
ACHIEVEMENT AND
MENTORSHIP OF
WOMEN AWARDS

AWARD CATEGORIES

* RISING STAR
e OUTSTANDING ACHIEVEMENT
* INSPIRING EXCELLENCE

I
D “ E 0 cT '| WOMENS
. FACULTY
| | COUNCIL.
Funding provided by the OKSTATE.EDU

OSU Women's Faculty Council and the
Office of Institutional Diversity





Outstanding
p Achievement and
WOMEN'S Mentorship of
FACULTY COUNCIL WOmen Awards

The Women'’s Faculty Council Outstanding Achievement and Mentorship awards will be presented
to full-time OSU faculty members (tenure- and non-tenure track), regardless of discipline, who have
made a significant contribution to research, scholarship, and/or creative work and have a
demonstrated record of encouragement, mentorship, and advancement of women toward
professional success.

Criteria include, but are not limited to, demonstrated excellence in:

e Coaching and mentoring women students and colleagues

Encouraging professional development of women

Generating positive and supportive work environments in their disciplines or departments
Being a successful role model

Teaching others how to embody the best in professional growth and career development

In order to recognize all contributions, the committee will evaluate nominations in the following
three categories: “Rising Star”, “Outstanding Achievement” and “Inspiring Excellence.” The
three awards are intended to recognize those who, at different stages of their career, have
achieved excellence in their fields and have worked to support and elevate the careers of women.

Nominations and self-nominations are invited. Please submit or communicate to your nominees
that the materials outlined below should be submitted electronically by October 1st, 2020 to the
chair of the WFC Faculty Award Committee, Kay Bjornen, at the following email:
kay.bjornen@okstate.edu. Please include “WFC Awards” in the subject line.

Personal Statement

e Vita

e Nomination Letter or Letter of Support

» Other materials as appropriate (e.g., press releases, statements from VISIT:
students)

Packet must not exceed 10 pages in length and should be WOMENS

submitted as a single PDF. Applicants do not need to indicate to FACULTY

which category of awards they are applying.

COUNCIL.

Awards of $450 are made possible through the OSU Women'’s OKSTATE.EDU
Faculty Council and the Office of Institutional Diversity.






