FACULTY COUNCIL MINUTES
March 12, 2024
Gardner called the meeting to order with the following members present: Bach, Barker, Boileau, Cole, Crick, Fathepure, Finchum, Gonzalez, Hildebrand, Hoff, Knapp, Krishnan, Lawson, Ma, Parkison, Perkins, Pranger, Riley, Slevitch, Warren, Weiser, Yates, and Yough. 
Also present: Colquhoun, C., DeSilva, U., Essmiller, K., Fransisco, C., Glenn, J., Haley, J., Hallenbeck, D., Hawkins, C., Henry, R., Hiltz, S., Horton, M., Johnson, C., Jones, C., Lacombe, V., Mendez, J., Miller, B., Noll, S., Peterson, A., Shrum, K. and Weaver, J.
Absent: Cecil, Hiney, Jadeja, Khojasteh and Olsen.
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Gardner welcomed everyone to the meeting and reminded everyone that there are refreshments available behind the screen. Gardner established that a quorum was present and called the meeting to order. Gardner asked everyone to please sign the sign-in sheet that is being passed around. Gardner asked those attending via Zoom to please put their name in the chat so their attendance can be recorded. Gardner let those attending via Zoom know if they have a question they could privately message Slevitch who is watching the chat. She will then communicate the question(s) to the group. Gardner reminded those on Zoom to please set your microphones to mute. Gardner stated the first item of business was the approval of the February 13, 2024 minutes. These were electronically distributed and are available on the Faculty Council website. Gardner asked for corrections or objections to the approval of the minutes. Seeing none, stated the minutes are approved. Gardner stated the second item of business is adoption of the agenda which was also electronically distributed and is also available on the Faculty Council website. Gardner asked if there were any corrections to the agenda. Seeing none, Gardner asked for a motion to adopt the agenda. Hoff moved and Lawson seconded the motion. Gardner stated that it had been moved and seconded to adopt the agenda. Gardner asked those in favor to say “Aye”, those on Zoom to enter their vote in the chat. Any opposed, say “Nay”. Motion passed and the agenda was adopted. 

Special Reports: 

A. Dr. Chris Ormsbee – Vice Provost & Director ITLE, AI Detection Software

Last year Ormsbee spoke to the Council about AI. At that time there was only one AI detection softward package on the market, now there are over 100. Ormsbee presented the following PowerPoint:



Ormsbee opened the floor for questions. Hoff stated the issues raised are valid, but in the big picture Hoff believes that AI is a minor issue with our homework assignments and a massive opportunity if OSU uses it correctly. If not, we will be left in the dust. We need to talk more about this massive opportunity. Ormsbee agrees that there is a lot of opportunity. She stated that last fall she read a study that stated 90% of business and industry were looking at how to integrate AI into their world. They believe it will make them more efficient. Parkison works in a department that has a lot of writing to teach students how to write on their own. She’s heard from several comp instructors that they are concerned that students are using AI to write their entire papers. She’s also hearing that in order to stop this from happening, some instructors/professors have accused students of using AI but didn’t know how to prove it. The burden falls on the professor/instructor to prove the student used AI as well as the student to prove they did not use it. Parkison feels either way, it’s impossible to prove. Ormsbee started that the burden to prove is on the faculty member. It is not on the student to disprove it. Right now, OSU is not accepting AI detection as evidence for an academic integrity complaint. Ormsbee agrees this is a huge problem. One of the concerns is that we are not sure if they are using AI, we just think they are. Ormsbee suggested going back to ways to prevent this. Maybe break down the writing assignment process by having students turn in additional documents during the process instead of just a final copy. Turn in an outline, first paragraph and/or copies with track changes. Turning in pieces at a time with a reflection of how the student is getting to the end product, should keep the students from utilizing AI for a completed assignment. Ormsbee said faculty will have to focus more on the process than the product. 
Chat questions: What educational benefits are associated with learning how to write? What about writing intensive classes as part of general education? Will these be continued? Ormsbee hopes they continue. She believes the reason we learn to write is it teaches us how to think. Ormsbee believes that making sure the students are going through the process to learn what they need to learn so they can create a product that is truly theirs. Faculty need to make the process more obvious and transparent. Faculty will need to add some steps to ensure that the students are doing their own work. Hopefully this will not bury the faculty member with a lot of additional work. Chat comment from Perkins; in his experience the AI detection tool was an excellent starting point. Ormsbee stated there are a lot of false positives with AI detection. You are potentially accusing students of cheating who actually did not. We have to balance what we have and what we know we can trust. Ormsbee stated that if a faculty member is concerned that a student used AI, there is nothing stopping you from having a conversation with the student, i.e. "This does not sound like you" and start a conversation. Ormsbee said to think about assignments, how can they be structured to work through a multi-step process so that the end product is their own. Yates stated she understood all the concerns but the thing that scares her about being a professor looking at writing assignments without any type of AI detection tool/service is it puts her in a position of targeting – this sounds like AI. If she had a tool that could at least give her an idea of the possible areas she could view she feels it would make her less of a target. This is her hesitation with dropping AI detection completely. Ormsbee stated the concern is there may be a report, but it’s not based on anything real. It’s based on an interpretation. Ormsbee stated that false positives tend to occur with students whose language is not primarily English or whose language is not very sophisticated. Ormsbee stated that if you are not a very complex writer and use a lot of simple sentences you will get flagged as using AI. Ormsbee stated you have to decide if you are willing to use a bad report to talk to a student. Some faculty members ask students to give them a writing sample in class which gives them a view of the students’ voice. You can use this later if you notice a difference in the final assignment. Lawson stated that this is not an easy issue to address and trying to figure out a university policy/approach to address it is going to be very difficult. Lawson asked how have faculty been involved in these decisions? How can the Faculty Council be involved in the decisions to create a university level policy regarding AI? Ormsbee stated she would be happy to work with the policy and procedure group to discuss some of these things. In the fall they were concerned about the high number of false positive reports. Ormsbee stated that OSU is not alone in not having any AI detection tools turned on. Most of the Big 12 do not use them. Ormsbee stated that none of them are accurate, and no one wants to accuse a student based on poor data. Comment from the Chat: Faculty can talk to students when AI is detected, it’s about education not punishment. Ormsbee stated that AI has been around at this level for only 15 months. The more faculty can converse with students it will show them the value of their education. Question from the chat: Why were faculty not consulted when AI detection was turned off? Why were we not informed? Ormsbee stated they discussed it. It wasn’t a tool that we had so this would have been a new tool to add. They felt based on the evidence they saw in Higher Education it was best not to turn it on. Hoff stated that students want to get an A as a goal and he feels we need to move away from this. Hoff feels that we need to focus on what students can bring to the table instead of getting an A. If AI does all your work, you bring nothing to the table nor will you learn anything. Slevitch asked who discussed not turning on the AI detection tool. It appears to be a source of frustration with faculty members because they were not consulted. Ormsbee stated it was discussed with the leadership team and Academic Affairs. She said they also brought it to Instruction Council.  

President’s Report and Comments on matters of interest to the faculty – President Shrum

Shrum stated she just returned from the Capitol. She stated the grocery tax cut has already been enacted and was signed into law this session. This law is just the state portion of the grocery tax. This is an estimated annual cost of $418 million. We are starting with significantly less money to be appropriated this session. There is less funding than we had hoped to possibly get. One of the things that Higher Education and other institutions are asking for is deferred maintenance costs and the risk management increase premium costs. Shrum stated the OSU system has approximately $400 million worth of deferred maintenance work it needs. Our risk management premiums have gone up over the last 5-10 years. They are up $7 million. Any kind of support we can get through Higher Education for these helps. We have been working with all our higher education institutions on this. We continue to have conversations with state leaders about work force development. 
For this session, our main ask for OSU is Cooperative Extension, research and development and work force initiatives. Extension will be a major ask this session. Since six to ten years ago when the higher education budget cuts happened, Extension has not rebounded. One of the areas we are focusing on is asking for investment dollars for some of our research and experiment station facilities across the state. Also, for salary support. We are far behind this region in terms of funding. Many County offices have a hard time keeping employees. Teacher pay raises have been great but they are not getting the same pay raises. This is creating some work force challenges. We will be conducting a needs assessment this year across the state, county by county. We will focus on where we can modernize and what services are needed. We are following the University of Arizona model. 
Shrum stated that last year veterinary medicine was a big focus. We got our Vet Med Authority set up. This allowed us to get funding to focus on the clinical functions of the OSU Veterinary Hospital. This year we are asking for more funding to continue to grow and focus on the clinical enterprises at the teaching hospital. 
Shrum stated there is a new appropriation process this session. She stated we feel good about the House side but will continue to work on the Senate side as they put together their new appropriation process. We are a long way away from the end of the session. We will continue to work and see where we can gain traction. 

Shrum opened the floor for questions. Lawson asked for an update/status on the Strategy and the goals. Shrum stated that funding from the Capitol and our fund-raising campaign will all be tied to the Strategy. Most of this is being executed by the Provosts office and the Faculty Fellows are involved. We have taken the Strategy for new initiatives, where can we try to get new state dollars? What needs immediate funding? For example, deferred maintenance. If we can get funding for this it will allow us to set aside dollars that would have had to have gone toward these projects. Shrum said to expect a launch of our fund-raising campaign in either September or October. It is in draft form right now. The majority of this will go towards student success, scholarships and programming. Hoff stated that OSU has done a lot to impact the state. Do you think this impact is visible to the state legislators? Do we need to do more to relay this impact? Shrum stated yes. Shrum stated that after the last session she had a conversation with several senators who commented that they were starting to understand what a Land Grant mission is and how we impact the state. Our work and our partnerships with industries in the state that help accomplish their goals are recognized. This is something the state wants to accomplish, and this is how we can help. There is always an opportunity to do more. Who do we need to talk to and what should we be talking about for impact in the state. 

Provost’s report on recommendations made by the Faculty Council and comments on matters of interest to the Faculty: 

Mendez stated there are no new recommendations and we cleared the docket. Everything that has been presented is moving its way to senior leadership or the Regents.

Mendez stated Academic Affairs has been busy hiring three deans. Mendez stated that all nine interviews have been closed. One has been announced. The new Engineering Dean, Dr. Hanchen Huang, will start April 1st. Mendez expects to finish the other searches over spring break with offers out. 

Knapp asked for confirmation that the Board of Regents approved the changes to the General Faculty Charter last Friday. Mendez stated that everything she presented to the Board of Regents was approved. It’s now official that OSU Career Track faculty are now voting members of the General Faculty. Lawson asked if the policy changes to 2-0903 were also approved. Mendez stated yes. Her office sent all the documents for approval. Gonzalez stated that she is excited to see the new dean for CAS. She asked if a search has been announced for a director for the OSU Museum of Art. Mendez stated that an announcement will be made soon. They are finalizing language now and it should be out over spring break. Lawson asked for details regarding the Strategy. Mendez stated the Strategy is multiple imperatives and multiple options within the imperatives. They are not at a point where they can cross things off and say they have been executed but they are certainly underway on a variety of things on the academic side of things. This is why they have been bringing Faculty Fellows and other groups to Faculty Council. There are approximately 150 faculty members working across all the groups sub-groups. Associate Provost Shannon Baker will be speaking at Faculty Council regarding advising changes. Members attending today’s meeting are involved in these groups/sub-groups. Our first-year seminar group and how it’s executed. This ties into General Education which ties in with our ideal graduate and how these competencies will fit in with classes and class assignments and what their portfolio will look like. Broadly speaking, the goal of General Education has been to have a pilot of this in the fall with a launch the following fall. This gives us plenty of time to involve faculty. There will be a call out to faculty to get involved and develop the trails. Mendez also stated that the timeline for the ideal graduate is this fall. Getting faculty incorporate these into their courses will take time. We will have the structure in place this fall. Advising changes are being worked on for fall implementation as well. Everything is moving and Mendez believes there will be three big initiatives launched. This is, however, a five- or six-year plan so we may never be in a position to check one off. Enrollment is up on many indicators. Applications have had a really big increase. We moved to a common application and are tracking it. She didn’t have an exact number, but we are trending in the right direction. Our fall to spring retention was up over 1%. This has her cautiously optimistic. Knapp asked if there has been any impact from the FAFSA disaster this year in terms of admissions. Mendez stated not yet only because our numbers seem steady. We are not overly concerned, however, we set aside about 20% of our awards for need-based scholarships. We have made a lot of our scholarship offers already and our guaranteed merit-based scholarships are already out there. We know from housing applications that we are generating a healthy freshman class. We have other indicators that we use for this 20%. An application fee waiver generally indicates a need. We are using these early indicators and pushing out scholarships, so we are not waiting. The downside is that we gave until June to accept our scholarship offers. We expect some sort of delay, but the indicators look pretty good right now. 
 
Vice Presidents’ Reports and Comments on matters of interest to the faculty: 
 
Christine Johnson - Associate VP Research – OSU’s Research Misconduct Policy Update

Johnson stated that VP Sewell is in DC visiting with our Congressional Delegation members. Johnson stated that every institution of Higher Education that receives funding from Public Health Service Agencies such as the National Institutes of Health or the Center for Disease Control has to have a written policy on allegations of research misconduct. OSU does have a policy. Other federal funding agencies also demand compliance in this area. OSU has had a policy for a number of years. The last time the policy was revised was in 2020. Earlier this semester, the Office of Research Integrity, which is under the US Department of Health and Human Services, did a complete review of the OSU written policies and procedures. They determined that in general we are in compliance with the federal regulations. There are three areas where we were required to make some revisions so we would be in full compliance. There are also four areas where they recommended revisions so that our policy would be in full alignment with other areas of the federal regulations. Overall, not too bad. They provided a very long table of which most of the columns stated no changes needed. However, we had three required changes. Johnson summarized the three needed changes: 
1. We had to add language to our policy regarding confidentiality. Indicating that disclosure of identity of respondents and complainants would be limited to the greatest extent possible only to those who needed know in order to conduct a thorough confident objective in a fair proceeding of a case. We added two sentences to our policy to bring it into alignment.
2. We also had to add language to specify time limits for the initial inquiry, which is the second phase of the process. The Office of Research Integrity indicates that this should be done within 60 days unless circumstances warrant a longer time period. We added 60 days to our policy. 
3. Has to do with the respondents being able to provide written comments to the institution’s initial inquiry committee. The committee drafts a report that is given to the respondent. We did not have a component that said the respondent would be able to provide comments. We have now added this to our policy.
Johnson stated that they thought it would be best to take the recommended changes and incorporate these as well so we will be more consistent with federal regulations. We did have a case two years ago that involved federal funding and our policy was not quite aligned with the federal regulations. This caused a few hiccups. Johnson believes with these changes that we are in alignment and compliance with the federal regulations. These changes are working their way through upper administration. Knapp asked if the Faculty Council Research Committee was engaged in this process. Johnson stated that they engaged the Associate Deans for Research. Gardner stated that Dr. Sewell asked if Faculty Council would sign off on the provisional approval. Gopan Krishnan, chair of the Research Committee, and Gardner reviewed the suggested changes and gave our preliminary approval. 

 
Faculty Council Chair’s Report: 

Gardner stated that the Faculty Council elections are coming up. We have been recruiting to participate in the election process. We have full nominations for Vice Chair, Education and Human Sciences and the Library. We have partial nominations for Arts & Sciences. We are short by one but are making progress on the final nominee. We need two nominees for Ferguson College or Agriculture. We also need a few nominees from Engineering, Architecture and Technology. Gardner asked Council members to encourage their colleagues to be involved. This is also a great opportunity for Career Track or non-tenure track faculty to get involved in Faculty Council. We would love to have them be a part of this process. Gardner stated that the election will begin the week after spring break. You will be receiving email guidance regarding the voting process. At our next meeting, we will introduce the new Faulty Council members. 

Report of Liaison Representatives: 
 
a. Emeriti – Barbara Miller
The Emeriti Association Council met on February 26. One item of interest was a review of our recently renewed agreement with the OSU Alumni Association. Ann Caine, President of the Alumni Association, is supportive and positive. The Emeriti Association provides volunteer assistance as Ambassadors for events such as Homecoming, football pre-game events, Commencement, and others. The Emeriti Association is provided space for our use in the Alumni Center. Many members of the Emeriti Association are also Lifetime or Annual members of the Alumni Association!

At the writing of this message, we are anticipating our next Monday Night Dinner (MND) on March 11. Our speaker will be Irish Journalist, Declan Bredin.  Declan’s career has spanned many momentous events, and we will enjoy his storytelling. Pre-registration for this event is very high. Thanks to Bob Graalman and Priscilla Gerfen for arranging this event. 

Miller added that Mr. Breeden gave information at an OLLIE class this morning. They are planning a trip to Ireland this fall. This trip is not limited to OLLIE people. If anyone is interested please let them know.

Respectfully submitted,
Mike Woods, President, OSU Emeriti Council

b. Women’s Faculty Council – Erin Dyke
Announcements: 
· We are accepting applications for the  Ryder-Smith Undergraduate Student Leadership Endowed Scholarship until March 15th. More information HERE.
· FCGE Student Research Award Applications are currently in the process of being sent for faculty review. 
· Flourishing Collective Events with Dr. Annmarie Caño – Co-Creating Liberatory Culture and Change in Higher Education
Dr. Annmarie Caño, Professor of Psychology at Gonzaga University, spoke about co-creating liberatory culture change in higher education. The Flourishing Collective is a project in collaboration with the Center for the Humanities;  Gender, Women, and Sexuality Studies; and FCGE. For more info and to register, visit HERE.
· Friday, Feb. 23, noon-1pm: An Interview with Dr. Caño (virtual): Dr. Caño will draw from her book-in-progress to discuss how we can co-create healthier academic work environments in which everyone, not just a privileged few, can thrive. We will explore the possibilities for broader institutional culture change as well as tools for empowering individuals, considering liberation psychology concepts as they apply to the academic workplace.
· Friday, March 8, noon-1:30pm: A Workshop w/ Dr. Caño (virtual): Dr. Caño will guide workshop participants to identify oppressive features of their work environments and strategies to pursue together to support healthier working environments. Participants will leave this session with several ideas to build upon together.
· FCGE Research Symposium and Student Research Awards Ceremony will take place in April, please be on the look out soon for more details!

Anyone interested in the FCGE can visit our website at http://womensfacultycouncil.okstate.edu and email wfc@okstate.edu to sign up to be put on our email list. 
c. Staff Advisory Council – Michelle Stewart
Staff Advisory Council is set to vote on updates to the Sick Leave policy at our March 13th meeting.
d. Graduate Council – Veronique Lacombe
The following Academic Program Committee (APC) items were reviewed and approved at the February Graduate Faculty Council
Program Modifications    
· EDD, School Administration
Application change
         	Core course changes
· MA, Social Foundations
        	More options for non-thesis
         	More options for research and elective courses
· MS, Corporate Finance
         	Remove GMAT
        	Remove a course requirement
         	Allow variable credit courses to allow students to test throughout program
         	All of the above to add flexibility
· MS, BADS
         	Add course
         	Reduce course confusion
         	Balance workload
· MS Design and Merchandising
        	Remove course, add course
        	Online delivery
· MS, Engineering Tech, Mechatronics and Robotics
         	Changes to course requirements
· MS, Educational Psychology
         	Admission requirement change, removes barriers to application
· MS, Aging Studies
         	Course changes to align with GPIDEA course list (member of alliance)
         	Change non-thesis credit requirement from 36 to 30
· PhD, Animal Science
         	64 hours post BS, Make degree more accessible to students without MS
New program requests:
· MS, Accounting
      New online format is the only change
· MS, Account Tax (deactivated by mistake when moving to CourseLeaf)
      Align core with changes proposed to other MS Accounting offerings
Micro-credentials and Grad Ed: Dr. Ormsbee introduced micro-credentials, which are relatively new to higher ed. They can be stand alone or can be imbedded in a graduate degree. They focus on industry skill sets, 9 credit hours or less, and can be stacked with a certificate or toward a degree. She mentioned that there is a working group on campus developing micro-credentials.
Grad Ed Month - Dean Van Delinder reminded us of April 2024 Grad Ed month, mentioning the awards ceremony and additional Robberson award money. 
3 Minute Teach – Dr. Powers presented 3 Minute Teach as part of Grad Ed month. It is specifically for Teaching Assistants who are showing great interest. The deadline to enter is the Wednesday before Spring Break.
Spring 2024 General Graduate Faculty Meeting is scheduled by Zoom March 27 @ 1:30. Subject matter Group meetings will follow immediately after and additional information will be available in the Monday Memo.
e. Student Government Association – Ashley Peterson/Ty McLaughlin
Student Parking Ticket Initiative
Students who receive a ticket valued at $30 or less can “pay off” their ticket by donating the same monetary amount in donations to the Student Stache Network. A trial run will be starting soon and hopefully this is a program OSU can heavily utilize in the fall 2024 semester. They are working with the Parking Department and Dr. Mariott on the final provisions for this initiative. 

The 2024-2025 Student Body President/ Vice President Elections take place on March 12th-13th. They will be elected this semester and officially be in term after May 11th.
Upcoming event – Into the Streets will take place April 13th. Cowboy-a-thon will be on April 13th as well at 2:00 p.m. This event raises funds for the Childrens Miracle Network. 
Knapp asked if they had a sense of the volume that their food pantries deal with and whether or not the new ticket initiative will make a sizable contribution to this. Peterson stated that the Student Stache Network pantry has three locations (in Campus Live office, the Library and Family Resource Center) but does not have a scanning system like Pete’s Pantry. So, no tracking is available. They do not have a quantitative gauge on this, but demand has increased exponentially. We restock every two weeks, and the shelves are empty by this time. 

f. Graduate & Professional Student Government Association – Marcia Sun
GPSGA General Assembly Meeting 
The second GPSGA General Assembly Meeting for Spring 2024 is on Wednesday, February 28, 2024, at 5:30 pm in SOCIAL SCIENCES AND HUMANITIES (SSH) 035. Based on the GPSGA general assembly's interests, the invited speaker session during the meeting focused on ITLE resources and programs, such as technology services, teaching and learning, teaching with AI, etc. 
GPSGA Award/Grant/Fund
· The GPSGA Spring 2024 Travel Award application is open until March 31. 
· The GPSGA Spring 2024 Research Material Grant application is open until April 1. 
GPSGA Phoenix Awards (4 categories)
· Award Categories: 
· Doctoral Student Phoenix Award
· Master Student Phoenix Award
· Graduate Teaching Assistant Award 
· Graduate Faculty Mentor Phoenix Award
[bookmark: _Hlk160194093]The Phoenix Awards represent the pinnacle of recognition within GPSGA, honoring individuals who demonstrate exceptional leadership, scholarly achievement, community and university service, and professional engagement. Each year, GPSGA presents these prestigious awards to one outstanding master's student, one outstanding doctoral student, one exceptional graduate teaching assistant, and one distinguished faculty member at the Graduate College Awards Ceremony. Nominees for the Phoenix Awards can be initiated by any faculty member, administrator, or graduate student, including self-nominations. Eligible candidates must be currently enrolled as full-time graduate students, require no more than 6 credit hours to complete their degree after the spring semester, anticipate graduation in Spring, Summer, or Fall 2024, and maintain a minimum grade point average of 3.5. Eligible candidates for the Graduate Faculty Mentor Phoenix Award include all faculty members. 
· Note: Each applicant may only nominate one individual (including self-nomination) per award category.
· Application due date: Friday, March 29, 2024, at 11:59 pm CST
>>>CLICK THIS LINK (https://forms.office.com/r/959TyhQ2DC) for more information on the required materials for the nomination/application form. <<<

-Some updates and modifications on the application process: 
The main focus of the modifications and updates is to increase access and inclusion, especially regarding the Faculty Mentor Award, facilitate a more convenient process in the reference evaluation, and implement the double-blinded evaluation procedure. Also, the application information and links will be shared with the Faculty Advisory Council and Graduate Council.
GPSGA Campus Engagement 
The campus engagement and participation for this month include: 
· GPSGA was extended an invitation to serve as a campus partner for the College of Arts and Sciences Grad Chat Series on February 21. This opportunity allowed us to actively engage with graduate and professional students, providing valuable advice and sharing resources to enhance their academic journey.
· GPSGA was invited as a special guest and supported the occasion of Saraswati Puja hosted by the Hindu Student Association, a cultural event in celebration of joy, prosperity, and knowledge on February 17. 
· GPSGA supported and promoted the International Bazaar 2024, held on Saturday, February 10, at the Wes Watkins Center Exhibit Hall. This vibrant event served as a celebration of cultural richness and diversity among OSU students, showcasing traditional foods, performances, and cultural exhibits from various countries.
Facilitation in Graduate Student Organizations Reactivation Process 
GPSGA continues supporting Campus Life and working with all graduate student organizations under the GPSGA umbrella to assist them in the reactivation and re-registration process. Every semester, student organizations must undergo a re-registration process update regarding their officers, advisors, organization's categorization, accounting information, and more, as opposed to the previous requirement of annual reactivation. This process is applicable to graduate student organizations and not departments/units. 
GPSGA Exemplary Committee Member Awards
The GPSGA Exemplary Committee Members Awards recognize outstanding dedication, leadership, and contributions made by committee members within the GPSGA committees. These awards aim to honor individuals who have demonstrated exceptional commitment, initiative, and impact in their respective roles, contributing significantly to the success and effectiveness of GPSGA committees.
GPSGA Ambassadors Program
From the pool of eligible applicants, two GPSGA Ambassadors were selected through a double-blinded process. 
GPSGA Signature Professional Development Program
· GPSGA Lunch and Learn in collaboration with Emerging Technologies Lab will host a Lunch and Learn session on the topic of transforming a broad topic into researchable questions and problem statement on Friday, March 8, 2024. 
New Graduate and Professional Student Organizations and Departments Joining GPSGA 
· Graduate Leadership Association of Spears​ (GLAS)
· American Association of Drilling Engineers (AADE) OSU Chapter
· Department of Art, Graphic Design, and Art History 
· Society for Industrial and Applied Mathematics (SIAM)
AFAP Application Status: 
The AFAP process is currently in the second phase. By this month, the AFAP committee will distribute the number of organizations that have applied within GPSGA umbrella groups, along with an estimated hearing duration. Dr. Lovern and Marcia are working on the committee members list of seven members based on the requirement and propose a date and time for your hearing by Friday, March 1. Hearings for the respective graduate student organization will begin in early March. 
General Assembly Meeting Minutes
Meeting minutes for the general assembly meetings are available via the GPSGA Canvas page.
 
REPORTS OF STANDING AND SPECIAL COMMITTEES:
 
a.  Academic Standards and Policies: Mike Yough – No Report
b.  Athletics: Aric Warren – No Report 
c.  Budget: Maria Mi – No Report
d.  Campus Facilities, Safety, and Security: Cristina Gonzalez – No Report 
e.  Diversity: Stephen Perkins – Update/Recommendation 
Perkins stated the committee meet on February 29th. Dr. Kirksey, VP for the Division for Access and Community Impact, attended and discussed how he had worked with President Hargis initially in terms of restructuring and reorganizing this division. This ultimately led to the renaming of this division from Institutional Diversity to the Division of Access and Community Impact. The committee discussed these issues and then made a motion for a proposed name change of the committee from Diversity, Equity and Inclusion to Access and Community Impact. This will better reflect our mission statement. They also rewrote their mission statement. The recommendation for these proposed changes was included with the agenda and the committee asks for a vote from Faculty Council to change the name and mission statement of the committee. Gardner thanked Perkins and the committee for their work on this matter. Gardner opened the floor for discussion. Seeing none asked for a motion to accept the recommendation. Knapp moved and Lawson seconded the motion. Gardner asked for additional discussion. Seeing none asked for a vote. Motion passed. 

f.   Faculty: James Knapp - No Report 
g.  Long-Range Planning and Information Technology: Kris Hiney – No Report
h. Non-Tenure Track: Jennifer Glenn/Brad Lawson –No Report
i.  Research: Gopan Krishnan – No Report 
j.  Retirement & Fringe Benefits: Mark Weiser – No Report
k.  Rules and Procedures: Christopher Crick – No Report
l.  Student Affairs and Learning Resources: Heather Yates – Update 
Yates provided the following information for the awards. If you know someone to nominate please let them know.
OpenOKState OER Champion Nominations
The OSU OER advisory group and OpenOKState student advocacy team are accepting nominations for the OpenOKState Open Educational Resources (OER) Champion Awards. Four $500 awards will celebrate individuals from the OSU community actively engaged in supporting innovative research and student success through the promotion and use of OER and open practices.
OER are research, teaching, and learning materials intentionally created and licensed to be free for end users to use, modify and share. Open practices are collective choices that open up access to research and educational opportunities. Award nominations are open to any member of the OSU community.
Link: https://forms.library.okstate.edu/machform/view.php?id=205118

Unfinished Business – None 
 
New Business – None
  
Gardner asked for a motion to adjourn. It was moved and seconded to adjourn. The meeting was adjourned at 4:08 p.m. The next regular meeting of the Faculty Council is Tuesday, April 9, 2024 in room 412 Student Union. 
 
Respectfully submitted, 
Christopher Crick, Secretary 
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Top Generative AI Tools & Apps

		Tool		Company		Best For		Use Case(s)		Starting Price

		GPT-4 (ChatGPT)		OpenAI		Best LLM and Content Generation Ecosystem		Large Language Model (LLM), Chatbot, Content Generation		ChatGPT: Free
GPT-4 Input: Starting at $0.03 per 1,000 tokens

		Microsoft Copilot		Microsoft		Best AI Copilot(s) for General Business Use		AI Assistant, Business AI, Embedded AI, Chatbot, Content Generation		Free

		Gemini
(Formerly Bard)		Google (Alphabet)		Best for Real-Time Online Resources and Connectivity		Large Language Model (LLM), Chatbot, Content Generation		Free

		GitHub Copilot		Microsoft/GitHub/OpenAI		Best for Coding Quality Assurance		Code Generation		Individual: $10 per month, or $100 per year
Business: $19 per user, billed monthly

		Claude		Anthropic		Best for Ethical and Secure Business Content Generation		Large Language Model (LLM), Chatbot, Content Generation, AI Assistant		Free via claude.ai

		Cohere Generate (Command)		Cohere		Best for Straightforward API Integration		Large Language Model (LLM), Business AI, Content Generation		Playground: Free, limited access for nonproduction use cases
Input: Starting at $0.30 per 1 million tokens

		Synthesia		Synthesia		Best for AI-Powered Video Creation and Avatars		Video Creation, AI Avatar Generation		$22 per month, billed annually

		DALL-E 3		OpenAI		Best for Accessible Image Generation		Image and Art Generation		App embed: Starting at $0.04 per imageVia ChatGPT Plus: $20 per month

		Midjourney		Midjourney		Best for Advanced AI Image Editing and Generation		Image and Art Generation		$8 per month, billed annually, or $10 billed monthly

		Jasper		Jasper AI		Best for Digital Marketing Content Generation		AI-Driven Marketing Campaigns, Project Templates, Content Generation and Optimization		$39 per seat per month, billed annually, or $49 per seat, billed monthly



























































Generative AI in US Higher Education 

(BestColleges, 2023)







53% of university students say they have had coursework that requires them to use AI as part of an assignment.





Nearly 80% of students say they have had at least one instructor discuss the use and ethics of AI in the classroom.





More than half of students (58%) say that their school or program has a policy about the use of generative AI tools to complete assignments or exams.





More than one-quarter (28%) say some courses/professors have a policy and some do not.





Over half of students (58% reported that using AI on college assignments was considered cheating or plagiarism





ITLE Resources for Faculty



University and college-focused workshops

Self-paced online modules

Teaching Tips - weekly e-newsletter

ITLE website

Teaching with Technology conference

Individual consultation























































Problems with AI Detectors







Research has consistently found AI Detectors to be “neither accurate nor reliable”





AI Detection is easily avoided by students





Best approach is prevention





There is no evidence trail with AI Detection



Students may inadvertently use generative AI tools (Grammarly, Google Docs, etc)













Managing AI Use

Talk to your students about the value/purpose of your assignments

Be clear in your expectations regarding gen AI

Redesign assignments/assessments to require more personal reflection, analysis and interpretation

Include guardrails in assignments that limit AI use

Require students to provide a reflection on assignment approach, thought process, conclusions – have them show their process

Require more recent sources in assignments

Require students to submit a track changes copy and clean copy - assign points for both









image1.jpeg









Update on Generative Al






